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300, BENEFITS 

The Social Security Act incorporated no standards foc benefits in the 
Federal-State system of unemployment Insurance. Hence thece Is no central pattern 
of benefit provisions compacable to that in coverage and financing. The states have 
developed quite diveese and complex foemulas foc detecminlng woekers' benefit rights. 

The Intecrelatlonship between the vacious factoes on which these benefit eights 
depend—the amount of employment and wages required to qualify an individual for 
benefits, the peeiod foe eacning such wages, the raethod of computing the weekly 
benefit amount, and the method of detecminlng the length of time foc which benefits 
raay be p a i d — i s so close that i t is irapoctant to take into consideration a l l the 
interdependent factors in coraparing the benefit forraulas of diffecent state laws. 
While each factoe is analyzed sepacately, in the main, the discussion at various 
points Indicates the relationship to other factors, 

Undec a l l state"unemployraent Insurance laws, a woekec's benefit rights depend on 
his experience In covered employment in a past period of time called the base 
period. The period during which the weekly rate and the duration of benefits 
determined for a given worker apply to him is called his benefit year. 

The qualifying wage or employraent provisions attempt to measure the worker's 
attachment to the laboe foece. To qualify for benefits as an insured worker, a 
claimant must have earned a specified amount of wages or must have worked a certain 
nurabec of weeks oc calendar quactets in covered eraployment within the base period, 
oc raust have met some combination of wage and employment eequicements. He must also 
be fcee fcom disqualification foc any of the causes discussed in detail in chaptec 
400. A l l but a few states require a claimant to serve a waiting period before his 
unemployraent may be corapensable. 

A l l States determine an amounfc payable for a week of to t a l unemployment as 
defined in the state law. usually a week of to t a l unemployment is a week in which 
the clairaant pecfoems no work and with respect to which no rerauneration is payable. 
In a few states, specified small araounts of odd-job earnings are disregarded in 
determining a week of uneraployment. In most states a worker is p a r t i a l l y unemployed 
in a week of less than f u l l time work when he earns less than his weekly benefit 
araount. He receives as benefits foc such a week the difference between his weekly 
benefit amount and his earnings, usually with a small allowance as a financial 
Inducement to take short-time wock. 

Since 1937, when the Bueeau of internal Revenue began collecting quartecly 
reports of Individual workers' wages for use of the Bureau of Old-Age and Survivors 
Insurance, raost States have been collecting similar reports of quartecly wages and 
have based benefits on these reports. Some States do not maintain wage records of 
a l l coveced workecs, but obtain the data needed foc detecminlng benefit rights of 
claimants after a claim is f i l e d (Table 300, footnote 4), 

Host states use the earnings in the highest quarter of the base period as a 
basis for coraputing weekly benefits. Other states use a percentage of annual wages, 
and a few use an average weekly wage as a basis foc computing the benefit rate. 
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BENEFITS 
In sorae states the weekly benefit Is augmented by a dependent's allowance for 
woekecs with specified types and number of dependents; in a few of these, only foc 
workecs in the hlghee wage beackets. 

The raaximura araount of benefits which a claimant may receive In a benefit year i s 
expressed in terras of dollar araounts, usually equal to a specified number of weeks 
of benefits foc total unemployment, A p a r t i a l l y unemployed workec may thus dcaw 
benefits foc a geeatec number of weeks. In sevecal States a l l e l i g i b l e claimants 
have the same potential weeks of benefits; in the othec states, potential ducatlon 
of benefits vacies with the claimant's wages or employraent In the base period, up to 
a specified nurabec of weeks of benefits foc t o t a l unemployment. 

More detail on a l l these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights ace detecmined on the basis of his employment in 
coveced wock ovec a prior period, called the base period. Benefit eights remain 
fixed foc a period called the benefit year. The waiting peeiod also is measured in 
or with respect to a benefit year. 

305.01 TYPES OF BENEFIT YEARS.—The benefit year is usually a l-year period or 
a 52-week period during which a worker raay receive his annual benefits. Nearly a l l 
states have what is called an individual benefit year in that i t s beginning for any 
Individual claimant is celated to the date of his unemployment and the f i l i n g of a 
claim (Table 300). In New Hampshire, in Florida foc certain workers in the cigar 
Industry, and In Puerto Rico foe agricultural workers, a potential benefit year 
begins foc a l l claimants on a date specified in the law. I f a claimant f i c s t f i l e s 
his claira towaed the end of such a uniforra benefit year, his benefit rights for that 
benefit year w i l l expire shortly. Ocdinaeily, howevec, he w i l l be el i g i b l e for 
benefits in a new benefit yeae at the same or a different rate. 

In most of the states with individual benefit years, the benefit year begins 
with the week in which a wocker f i r s t f i l e s a claim which is valid in terms of a 
wage qualification (Tables 300 and 301). In Arkansas the benefit yeae begins with 
the quactec in which a claim is f i r s t f i l e d ; the effective benefit year raay be 40 fco 
52 weeks. In Massachusetts fche benefit year begins on the Sunday preceding the 
f i l i n g of a valid claira, and in New York, on the ficsfc Monday affcer the f i l i n g of a 
valid original claira, undec some State laws a benefit yeae does not begin u n t i l the 
claimant meets not only the wage or eraployraent requireraents but also meets one or 
raoce additional requireraents (Table 300, footnote 3), New York provides that a 
benefit year can begin only i f the claimant is not subject to any disqualification 
or suspension of benefits; hence, when a claimant is disqualified, no benefit year 
may begin u n t i l the disqualification runs out, at which time his early weeks of 
employraent w i l l have passed out of the base period, 

305.02 TYPES OF BASE PERIODS,—Base periods also aee individual oc unifoem. i n 
the focraee type the date establishing the beginning and ending of fche base peclod 
depends on when the worker f i r s t applies for benefits oc f i r s t begins drawing 
benefits, that i s , on the beginning of the benefit year; in the lattec type the 
beginning and ending dates of the base period ace fixed in the law and ace the sarae 
for a l l workecs, A fouc quarter or 52-week period is used in a l l States, Several 
States, however, lengthen the base period undec specified conditions (Table 300, 
footnote 9; Table 301, footnote 8). New Hampshlee, the only State with a uniform 
benefit year for a l l claimants, has a uniform calendar year base period. 
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BENEFITS 
In a l l States the base peclod i s used foc determination of q u a l i f y i n g wages or 

employment, weekly benefit amount, and duration of benefits, although i n most States 
the weekly benefit araount i s coraputed ftora waqes i n only one quactec of the peeiod 
(Table 304). In sorae States, c e r t a i n d i s t r i b u t i o n i s requieed of base-peeiod wages 
w i t h i n the quaetees of the base peclod (Table 301). 

305.03 LAG BETWEEN BASE PERIOD AND BENEFIT YEAR.—In Massachusetts, Michigan, 
Minnesota, Ohio, Vecraont, and Wisconsin there is no lag between the end of the base 
period and the beginning of the benefit year; i n New York there i s a lag of only 1 
week and i n Rhode Island of only 2 weeks. In States (Table 300) i n which the base 
period i s the l a s t four quarters p r i o r to the benefit year and the benefit year 
begins with the week of a v a l i d claim, the lag i s less than one quarter. I n States 
i n which the base period i s the f i r s t four of the l a s t f i v e completed calendar 
quarters p r i o r to the benefit year, thece is a lag peeiod of 3 t o 6 months. I n 
Ca l i f o r n i a the lag i s 4 to 7 months. 

In New Hampshire, with uniform base period and uniform benefit yeae, the lag 
between the end of the base peclod and the beglnnlnq of the benefit yeae I s 3 
months. Howevec, the lag between the end of the base peclod and an individual's 
unemployraent may be almost 12 months longec; i . e , , almost 15 months. 

Claimants who exhaust thelc benefits before the end of a benefit year must wait 
u n t i l a new benefit year before they can again dcaw benefits based on a new base 
peeiod. I n no State can a claimant q u a l i f y foc benefits i n a second benefit year 
unless such clairaant has had some employraent since the beginning of the peeceding 
ben e f i t year: i n Massachusetts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, 
because there i s no lag between the base period and a benefit deterraination; i n 
Hawaii, New York, and Rhode Island, because the lag i s too short t o pecmit any 
in d i v i d u a l to meet the employraent q u a l i f i c a t i o n . See sec. 310.04 and Table 302 fo r 
special q u a l i f y i n g requirements for a second benefit year. 

310 Qualifying Wages oe Employment 

A l l States requiee that an i n d i v i d u a l raust have earned a specified amount of 
wages or must have wocked foe a ceetaln peclod of time w i t h i n the base peeiod, oe 
both, t o q u a l i f y for benefits. The purpose of such q u a l i f y i n g eequicements i s to 
adralt to p a r t i c i p a t i o n i n the benefits of the system only such woekecs as are 
genuinely attached t o the laboe force of covered workers. 

310.01 HULTIPLE OF THE WEEKLY BENEFIT OR HIGH-QUARTER WAGES.—Some States 
express t h e i r earnings requirements i n terms of a specified multiple of the weekly 
benefit amount; Pennsylvania, and Puerto Rico have weighted schedules that require 
varying multiples foe vacying weekly benefits, A few of these States have a 
stepdown peovlslon undec which a claimant who has not eacned the required m u l t i p l e 
of the weekly benefit can q u a l i f y foc a lowec benefit amount i f the base-peeiod 
wages aee equal to the q u a l i f y i n g amount foc the lowee benefit beacket (Table 301, 
footnote 2), 

A l l States wit h a wage q u a l i f i c a t i o n i n teems of a multiple of a weekly benefit 
have a weekly benefit formula based on hiqh-quartee wages (sec, 320.01), The 
mul t i p l e used i n the q u a l i f y i n g wage focmula (26+ to 40 but t y p i c a l l y 30) 
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i s geeatec than the denorainatoe i n the fcactlon used i n computing the weekly 
b e n e f i t . In these States the focmula automatically cequlces wages i n at least 2 
quarters of the base period except f o r those claimants who q u a l i f y for the maximum 
weekly b e n e f i t . 

Most of the States with a q u a l l f y l n q requieement of a raultiple of the weekly 
ben e f i t add a s p e c i f i c cequiceraent of wages i n at least two quaetees which applies 
especially to workers wi t h large high-quactec wages and maximum weekly benefits. 

Alabama, Aelzona, D i s t c i c t of Columbia, Geocgla, Indiana, Kentucky, Louisiana, 
Haeyland, Missoucl, Nevada, Noeth Carolina, North Dakota, Oklahoma, South Carolina, 
Utah and the v i r g i n Islands require 1-1/2 times high-quactec wages; Idaho, lowa, and 
New Mexico cequice 1-1/4 hlgh-guacter wages; South Dakota cequlces eacnlngs outside 
the high quartee of at least t h l c t y times the weekly benefit araount. Of these 
States, Macyland has a stepdown peovlslon. Haeyland specifies i n a benefit schedule 
the araount of base-peeiod wages required for each weekly benefit araount, rather than 
compute the amount by m u l t i p l y i n g the i n d i v i d u a l ' s high-quarter wages by 1-1/2 
(Table 301, footnote 5). Thus, at the maximura weekly benefit amount, an i n d i v i d u a l 
might raeet the q u a l i f y i n g requirement with earnings in one guarter. 

Many of the States with a high-quarter formula have an a d d i t i o n a l requirement of 
a specified miniraura amount of eacnlngs i n the high quactec (Table 301). Such 
peovisions tend to eliminate fcom benefits pact-time and low-paid woekecs whose 
avecage weekly eacnlngs might be less than the State's rainimum b e n e f i t . Acizona, 
Oklahoma, and the Vlcgin Islands have altecnatlve base-period q u a l i f y i n g 
requirements (Table 301, footnote 9 ) . 

310.02 FLAT QUALIFYING AMOUNT,—States with a f l a t miniraura q u a l i f y i n g araount 
include most States with an annual-wage formula for determining the weekly benefit 
(sec. 320.01) and sorae States with a high-quactec-wage be n e f i t focmula. I n 
a d d i t i o n , Puerto Rico has a f l a t q u a l i f y i n g requirement for ageicultucal woekers 
(Table 301, footnote 10). I n a l l these States, any wocker earning the specified 
amount oc moce w i t h i n the base peclod i s e n t i t l e d t o sorae benefits, but the f l a t 
q u a l i f y i n g amount q u a l i f i e s foc only l i m i t e d amounts of b e n e f i t s . The q u a l i f y i n g 
amounts for higher weekly benefits are included i n the quartecly oc annual amounts 
which e n t i t l e a claimant to higher weekly benefits and more weeks of benefits, 
according to the d e t a i l s of the formulas (Tables 304 and 309). 

Of the States w i t h a f l a t q u a l i f y i n g amount and a high-quarter formula, nearly 
a l l cequice wages i n moce than one quarter t o q u a l i f y for any b e n e f i t s : I l l i n o i s , 
Indiana, lowa, Kentucky, Maine, Nebraska and New Harapshire cequice a specified 
amount of earninqs outside the high quactec. 
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310.03 WEEKS OF EMPLOYMENT.—Neacly one-foueth of the States requiee that an 

Individual must have wocked a specified number of weeks with at least a specified 
weekly wage. Floelda, Michigan, Minnesota, Montana, New Jeesey, New Yock, Ohio, 
Rhode Island, Vecraont and Wisconsin count only weeks In which the claimant eacned 
the cequired amount of wages (Table 301, footnote 7). Hawaii cequlces 14 weeks of 
employment In addition to wages of 30 tiraes the individual's weekly benefit araount. 
Oregon requires 18 weeks of eraployment and a specified amount of wages In the base 
peeiod. 

Michigan, New Jersey and Rhode island also have altecnatlve qualifying 
eequicements (Table 301, footnote 9). 

310.04 REQUALIFYING REQUIREMENTS,—All States that have a lag between the base 
period and benefit year place limitations on the use of lag-period wages for the 
purpose of qualifying foc benefits in the second benefit yeae (sec, 305.03), The 
purpose of these special provisions is to peevent benefit entitlement in 2 
successive benefit years following a single separation from work; the provisions 
generally require wages more cecent than the lag peclod, either in addition to or as 
part of the usual base-peeiod wages ceguisite to establishing a benefit yeae (Table 
302). In many States the amount an individual must eacn in ocdec to qualify foc 
benefits i n a second benefit year is expressed as an amount (fcom 3 to 10) times the 
weekly benefit amount. A few States cequice an individual to eacn wages subsequent 
to the beginning of the individual's peeceding benefit yeae sufficient to meet the 
minimum qualifying eequlcement. In addition, some states specify that the wages 
needed to cequalify must be eacned in insueed wock. 

315 waiting Period 

The waiting peclod is a noncorapensable peeiod of uneraployment In which the 
worker must have been othecwise eligible foc benefita. A l l except tenl States 
cequire a waiting peclod of 1 week of to t a l unemployment before benefits are 
payable. The waiting period may be waived In Geocgla i f the unemployment is not the 
fault of the claimant and may becorae compensable in sevecal othec states undec 
specific conditions (Table 303, footnote 3). 

In most States the waiting-peciod eequlcement in teems of weeks of pactial 
unemployment is the same as in weeks of to t a l unemployment. In Alabama, 1 week of 
pactial unemployment is requieed before benefits ace payable, i n New York the fouc 
•effective days" which constitute the waiting peeiod may be accumulated in 1, 2, 3, 
oc 4 weeks. In these states a waiting period secved in weeks of total oc of pa r t i a l 

1/Ala., conn., Del., Ky., Kd,, Hich,, Nev., N.H,, Va., and wis. 
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unemployment qualifies alike for benefits foc t o t a l oc partial unemployment. In 
Montana no waiting peeiod is cequired foc benefits for partial unemployment, and the 
waiCing peclod foc benefits foc to t a l uneraployment is in teems of weeks of Cotal 
unemployraent. 

In a l l States the waiting period is secved in oc with cespect to a benefit 
yeae, Thcee states provide that thece shall be no inteccuptlon of benefits foc 
consecutive weeks of uneraployment continuing into a new benefit yeae (Table 303); in 
these states the waiting-period eequlcement has to be met i f , latec in the new 
benefit yeae, the claimant Is again unemployed, sorae states pcovlde that the 
waiting period raay be secved in Che last week of the old benefit year. In a l l these 
States a worker who has exhausted benefit rights for the benefit year and who 
remained unemployed or again became unemployed before the beginning of the new 
benefit year could serve a waiting peclod in the last week of the old benefit yeae. 

320 Weekly Benefit Amount 

A l l states except New Yock measure unemployment in teems of weeks. The raajoclty 
of States determine e l i g i b i l i t y for unemployraent benefits on the basis of the 
calendar week (Sunday through the following Saturday); only Texas pays benefics on 
the basis of a flexible week, which is a period of 7 consecutive days beginning wlCh 
the f i r s t day foc which the claimant becomes eligible foc the payment of 
unemployment benefits. In many States the, clairas week is adjusted to coincide with 
the employee's payroll week when a woekee f i l e s a benefic claim for parcial 
unemployment. The claims week in New York cuns fcom Honday thcough the following 
Sunday, A l l of the States have agceed, via the interstate Arrangement foc Combining 
Employment and Wages, to use the type of week used by the agent State in 
combined-wage claims. 

A week of coCal unemployment is coraraonly defined as one in which the individual 
performs no services and with cespect to which no eeraunecatlon is payable. In 
Puecto Rico a woekee is deemed t o t a l l y unemployed i f earnings fcom self-employraent 
ace less than 1-1/2 the weekly benefit amount oc i f no seevlce is performed for a 
woeking period of 32 hours or more in a week. In a few States a worker is 
considered t o t a l l y unemployed in a week even though certain sraall amounts of wages 
ace eacned. In Delawaee, the geeatec of $10 oc 30 percenC of the benefit amount; in 
New Harapshire, one-fifth of the weekly benefit araount from any soucce is 
disregacded; in New Jersey, che gceaCer of $5 or one-flfch of the benefit amount; In 
Texas the greater of $5 or one-fourth of the benefit amount; and in Hontana, half 
the wages over one-foueth of the weekly benefit amount. 

In New Yock, unemployraent is raeasuced in days and benefits aee paid foe each 
accuraulation of effective days within a week. An effective day is defined as the 
fourth and each subsequent day of to t a l uneraployraent in a week beginning on Monday 
in which the clairaant eacns not more than $180. A f u l l week of to t a l unemployment 
cesults in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accuraulation of 1 to 3 days. In this discussion, amounts for 
New Yock ace converted to weeks. 
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320.01 FORMULAS FOR COMPUTING WEEKLY BENEFITS.—Under a l l State laws a weekly 
be n e f i t amount, t h a t i s , the amount payable foe a week of t o t a l unemployment, vacies 
w i t h the woekec's past wages w i t h i n oectain minlmura and raaximum' l i m i t s . The period 
of past wages used and the formulas for computing benefits frora these past wages 
vary greatly among the States, I n raost of the States the focmula i s designed to 
compensate foc a f r a c t i o n of the f u l l - t i m e weekly wage; i . e . , foc a fcaction of wage 
loss, w i t h i n the l i r a i t s of rainimum and maxiraum benefit amounts. Several States 
provide a d d i t i o n a l allowances foc ceetaln types of dependents (Tables 307 and 308). 

Most of the States use a focmula which bases benefits on wages i n that quactec 
of the base peeiod i n which wages were highest (Table 304) , This calendac quartee 
has been selected as the peclod which raost neacly r e f l e c t s f u l l - t i m e woek. A 
woekec's weekly b e n e f i t eate. Intended to eepeesent a cectain peopoction of average 
weekly wages In the higher quartee, i s computed d i r e c t l y fcom these wages. I n 8 
States the fcaction of hlgh-quartec wages i s 1/26. Between the miniraum and raaximum 
bene f i t amounts, t h i s f r a c t i o n gives woekers wit h 13 f u l l weeks of employment i n the 
high quarter 50 percent of thelc f u l l - t i m e wages. Since I t has been found t h a t , foc 
many woekecs, even the quactec of highest earnings Includes some unemployment, 13 
States have compensated foe t h i s by using a fcaction geeatec than 1/26, as follows: 

Nurabec Nurabec 
Fraction of States Fcaction of States 

1/25 8 1/23 I 
• 1/24 2 1/22 2 

An a d d i t i o n a l two States compute the weekly benefit as a peccentage of the 
average weekly wage i n the high quactec. I.e., 1/13 of hlgh-quacter wages. I n 
Colorado the weekly benefit i s 55 peecent of the avecage weekly wage, and i n South 
Cacolina 50 peecent (1/26). 

Other States use a weighted schedule, which gives a greater peopoction of the 
high-quartec wages to lowec-paid woekers than to those earning more. I n these 
States the miniraura f r a c t i o n vacies fcom 1/11 to 1/25; the maxlraura, fcora 1/23 to 
1/33. I n Pennsylvania, an ind i v i d u a l ' s weekly benefit amount i s based on a weighted 
schedule, oc 50 percent of his f u l l - t i m e wage, i f that araount i s greater. lowa's 
benefit schedule i s a v a r i a t i o n of t h i s concept i n which the f r a c t i o n of 
high-quactec wages used ranges fcom 1/19 to 1/23, depending on the number of 
dependents the claimant has. 

Several States compute the weekly benefit as a percentage of annual wages. A l l 
but two of these use a weighted schedule which gives as weekly benefits a larger 
proportion of annual wages to the lower-paid workecs (Table 304). i n addition, 
Puerto Rico has a separate benefit schedule foe ageicultucal workers with payments 
ranging from $10, f o r annual earnings of at least $400, to $38, for annual earnings 
of $3,200.01 and over. 

Some States compute the weekly benefit as a percentage of the claimant's average 
weekly wages i n the base period or i n a part of the base peeiod. Benefits below the 
maximum aee computed at 49 peecent of the avecage weekly wage i n Montana, 50 peecent 
i n Floelda, Ohio, Vermont and Wisconsin; at 60 percent i n New Jersey and Rhode 
Isl a n d ; a weighted schedule i s used i n Michigan and New York, Minnesota computes 
the weekly benefit amount at 60 percent of the f i r s t $85, 40 peecent of the next 
$85, and 50 peecent of the cemainder of the i n d i v i d u a l ' s avecage weekly wage. 
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Floelda computes the avecage weekly wage by dividing the individual's t o t a l 

base-period wages by the nurabec of weeks in which the individual was paid wages foe 
insueed wock. Rhode Island computes the avecage weekly wage by dividing t o t a l 
base-period wages by the number of weeks in which the claimant earned wages of at 
least $73, and Minnesota, by the number of weeks in which the clairaant earned wages 
equal to 30 percent of the State average weekly wage. New Jersey computes the 
avecage weekly wage by dividing the individual's t o t a l base year wages by the nurabec 
of weeks wocked In the base year up to 52. New York coraputes the average weekly 
wage by dividing t o t a l base-period wages paid by a l l employers by the number of 
weeks of employment fucnlshed by a l l employees. Weeks in which the claimant eacned 
less than $40 are excluded fcom the computation unless fewee than 20 weeks of 
eraployraent ceraain after such exclusion. Ohio computes the average weekly wage by 
dividing an Individual's t o t a l earnings in a l l weeks in which the claimant earned at 
least $20 by the nurabec of such weeks. Vecraont coraputes the weekly benefit amount 
on the basis of the individual's avecage weekly wage in the 20 weeks of the base 
peeiod in which the wages wece highest. 

Michigan and Wisconsin compute weekly benefits on avecage weekly wages fcom each 
employee sepacately in inverse chronological oeder. In Wisconsin the aveeage weekly 
wage is detecmined by dividing the individual's weeks of employraent with each 
eraployee within the base peclod into the geoss wages paid for such employment. A 
substitute peoceduce is pecraitted where the resulting quotient frora this computation 
is inequitable. 

In Michigan an individual's average weekly wage is the average of wages in the 
calendar weeks of the base peclod in which wages in excess of $101 wece eacned but 
not less than 20 weeks oc raoee than the most recent 35 (34 i f a l l with one eraployer) 
weeks. The Michigan and Ohio forraulas do not provide a basic benefit for a 
specified amount of earnings. The schedules ace aceanged to show the amount which a 
claimant in each dependency class raust eacn to qualify foc each weekly benefit 
rate. In both states, the raaximum weekly benefit and the earnings cequleed foe the 
maximura benefit vacy accocding to the class. 

A l l States cound weekly benefits foc t o t a l uneraployraent (Table 304). In a l l 
states benefits ace paid in even dollae amounts. 

320.02 FLEXIBLE MAXIMUM WEEKLY BENEFITS.—Moce than half the States pcovlde foe 
annual oc semiannual computation of the maxiraum weekly benefit amounts based on 
wages within the State, The raaxiraum in these States is usually defined as moce than 
50 peecent of the avecage weekly wage in covered eraployment within the State during 
a recent l-year peclod and the computed amount usually becomes effective in July. 
Under these peovisions, the maximum weekly benefit amount autoraatically increases to 
reflect the upward movement of wages. In Ohio the maximura is adjusted annually by 
any percentage Increase in the State avecage weekly wage during the preceding f i s c a l 
year. Iowa computes five different flexible maxlmuras, the amount payable depending 
on the nuraber of dependents the clairaant has. The significant variations In the 
flexible maxiraum benefit peovisions ace shown in Table 305, 
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320.03 FLEXIBLE MINIMUM WEEKLY BENEFITS.—In most States the minimum weekly 

ben e f i t is an amount specified i n the law, ranging fcom $5 to $60. However, nine 
States—Arkansas, I l l i n o i s , Kansas, Montana, New Mexico, Oregon, Washington, 
Wisconsin and Wyoming—have enacted f l e x i b l e miniraum benefits. New Mexico computes 
the minimum benefit annually at 10 percent; Arkansas at 12 peecent; I l l i n o i s , 
Montana, Ocegon and Washington at 15 peecent of the State aveeage weekly wage. 
Kansas coraputes the rainiraum benefit annually and Wisconsin semiannually at 25 
peecent and 19 peecent cespectlvely of the raaximum weekly benefit amount. Wyoming 
confutes the minimum benefit annually at 4 peecent of the minimura q u a l i f y i n g wages 
i n the high quactec, 

325 Benefits for P a c t i a l Unemployment 

A l l States pcovlde for the payment of benefits when undeeemployment reaches a 
cectain stage. I n the raajoclty of States a woekee i s p a c t i a l l y unemployed i n a week 
of less than f u l l - t i m e woek i f less than ( i n Puecto Rico, not i n excess of) the 
weekly benefit araount i s eacned fcom the regular employer or from odd-job eacnlngs. 
I n sorae States a claimant i s p a r t i a l l y unemployed i n a week of less than f u l l - t i m e 
work when less than the weekly benefit plus an allowance I s eacned, either from 
odd-job earnings oe fcom any soucce as indicated i n Table 306. Only i n two States 
is thece any l i m i t on a week of less than f u l l - t i m e work: i n North Cacolina, a week 
of less than 3 custoraaeily scheduled f u l l - t i r a e days; i n Puecto Rico, any week i n 
which the indi v i d u a l ' s wages and cemuneeation fcom self-employment amount to less 
than twice the weekly benefit araount. 

The amount of benefits for a week of p a r t i a l uneraployment i s usually the weekly 
benefit araount less the wages eacned i n the week with a specified allowance (Table 
306). In Indiana only eacnlngs fcora othec than base-peeiod employers ace Included 
i n the specified allowance. In Puerto Rico the allowance Is the f u l l weekly b e n e f i t 
araount. I n Idaho, I l l i n o i s , Nebraska, and Noeth Dakota, the allowance i s one-half 
the weekly benefit amount; i n Aekansas and Massachusetts i t i s t w o - f i f t h s ; i n Ocegon 
i t i s one-third; i n Colorado, Iowa, and South Cacolina i t i s one-foueth; i n New 
Hampshlee, New Mexico, and Ohio i t i s o n e - f i f t h . I n the D i s t r i c t of Colurabia and 
Kentucky i t i s o n e - f i f t h of the wages eacned i n the week, i n Nevada, one-fourth, and 
in Connecticut i t i s one-thicd; i n Washington one-foueth of eacnings i n excess o f " 
$5; i n the v i c g i n Islands one-foueth of eacnlngs i n excess of $15; i n Alaska 3/4 of 
wages i n excess, of $50. In South Dakota I t i s 25 peecent of the wages eacned i n the 
week up to the i n d i v i d u a l ' s weekly benefit araount. I n Louisiana i t i s the lessee of 
50 peecent of an indi v i d u a l ' s weekly benefit amount oc $50. I n Michigan the f u l l 
weekly benefit i s paid i f eacnings ace less than ha l f the weekly ben e f i t , but only 
ha l f the weekly benefit i s paid i f wages ace ha l f oe less of the weekly b e n e f i t . I n 
Vecmont the allowance i s $15 plus $3 foc each dependent up to 5 oc a maximum of 
$30. I n Nebcaska the f u l l weekly be n e f i t Is paid i f eacnings ace h a l f or less than 
the weekly ben e f i t , but only h a l f the weekly benefit i s paid i f wages are more than 
the weekly b e n e f i t . 

Most State laws provide that the benefit for a week of p a r t i a l unemployraent, i f 
not an even-dollar araount, s h a l l be counded to the neaeest oc the lowee do l l a e . I n 
a State with a $3 allowance and counding to the lower dollae, a clairaant w i t h a $20 
weekly benefit amount and eacnlngs of $10.95 would ceceive a p a c t i a l benefit of $12. 
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In New York benefits for less than a f u l l week of unemployment ace paid at the 
eate of one-fourth of the weekly benefit for each effective day, since an effective 
day is a day of unemployment In excess of 3 days of unemployment in a calendar 
week—or not moce than 3 days of employment—and eacnings of not moce than $180, a 
p a r t i a l l y unemployed claimant may have I to 3 effective days in a week and may get 
one-foueth to theee-foucths of the weekly benefit. 

The celatlonship of pactial benefits and dependents allowances is discussed in 
section 330,03, 

Callfocnla, I l l i n o i s , Indiana, Haine, Hinnesota, and Washington have special 
peovisions concerning benefits for claimants who ace unable to wock oc unavailable 
foc work for part of a week. In Indiana one-thicd of the weekly benefit araount is 
deducted foe each day the clairaant is unavailable foe wock; in I l l i n o i s arid 
Minnesota, one-fifth; in Callfocnla and Washington, one-seventh of the weekly 
benefit; howevec, in Washington no benefits ace paid I f a clairaant is unavailable 
foc 3 oc raoce days in a week. Maine prorates benefits for the portion of the week 
during which the claimant was able to and available for work. 

Rhode Island raakes special provision for t o t a l l y unemployed claimants who have 
days of unemployment between the end of the waiting period and the beginning of the 
f i c s t compensable week, and also foe those who ceturn to work prior to the end of a 
compensable week, pcovlded they have been in eeceipt of benefits for at least 2 
successive weeks of t o t a l unemployment. Foc each day of unemployment In such week 
In which wock is ordinarily perfocmed in the claimant's occupation, one-fifth of the 
weekly benefit is paid, up to fouc-flfths of the weekly eate, 

330 Dependents Allowances 

The state laws that pcovlde dependents' allowances vacy in the definition of 
compensable dependent and in the allowance geanted. in genecal, a dependent must be 
•wholly oe mainly suppocted by the claimant" oc • l i v i n g with or receiving eegulac 
suppoct fcom him." In Massachusetts allowances raay be paid only foc those 
dependents domiciled within the united states oc i t s Tercitories or possessions, 

330.01 DEFINITION OF DEPENDENT,—All States with dependents' allowances include 
chlldeen under a specified age (Table 307). i n some States childcen ace the only 
dependents cecognized. The Intent is to Include a l l children whom the claimant is 
mocally obligated to suppoct. Hence, stepchlldcen and adopted children are Included 
In most states; maeeied childcen are excluded In Alaska and New Jersey. In most of 
these States allowances may be paid on behalf of older childcen who aee unable to 
wock because of physical oc mental d i s a b i l i t y . 

Sorae State peovisions Include other dependents. Included within the definition 
of dependents are nonworking spouses l i v i n g in the same household as the clairaant 
(Connecticut); an individual's uneraployed spouse (New Jersey); a legally raaccled 
spouse li v i n g with and being wholly oc chiefly suppocted by the claimant (lowa and 
Pennsylvania); spouses receiving more than half of their support from a claimant, 
but only i f they are not cuecently e l i g i b l e foc benefits due to insufficient 
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base-peeiod wages ( I l l i n o i s , Indiana); spouses unable to wock because of d i s a b i l i t y 
(Distcict of Columbia); and dependent pacents, bcothecs, and sisters who are unable 
to woek because of age oc disa b i l i t y (Distcict of Columbia, lowa and Michigan). In 
Indiana, Michigan, and Ohio, allowances ace paid i f the dependents were uneraployed 
and were receiving raore than half of their support from the claimant for 90 
consecutive days; or for the ducatlon of the celatlonship I f less, immediately pcioe 
to the beginning of the benefit yeae. In addition. In Ohio a spouse may not be 
claimed as a dej^ndent i f the spouse has an avecage weekly income in excess of the 
lessee of 25 peecent of the claimant's average weekly wage oe $30. In Maine no 
dependency allowance is paid foc any week in which the spouse is employed f u l l time 
and is conteibutlng to the suppoct of the dependents. Iowa uses the definition of 
dependent found in Fedeeal income tax guidelines except that iowa law includes a 
nonwocking spouse as a dependent and defines the term as a spouse who eacns less 
than $120 in a week. 

330.02 AMOUNT OF WEEKLY DEPENDENTS' ALLOWANCES.—The amount allowed is 
ordinarily a fixed sum (Table 308). However, in Indiana, lowa, and Ohio the 
allowance is detecmined not only on the nurabec of dependents but also on the amount 
of earnings. Indiana relates the amount of the allowance to the claimant's 
high-quactec wages. New Jeesey pays 7 peecent of the individual's weekly benefit 
amount foc the f i c s t dependent and 4 peecent each for the,next two dependents. 
Rhode Island pays the geeatec of $10 oc 5 peecent of the individual's benefit eate 
foe each dependent. 

In Michigan benefits ace paid to clairaants accocdlng to a schedule of the 
aveeage weekly wages and the individual's aftec tax eacnings. The weekly benefit 
amount payable reflects both the individual's earnings and the number of dependents, 

Ohio pays benefits accocdlng to the claimant's avecage weekly wage and 
dependency class. Class A is a claimant with no dependents; class B, one or two 
dependents; class C, are claimants with three or moce dependents. 

A l l states have a l i m i t on the total amount of dependents' allowance payable in 
any week—in teems of dollae amount, nuraber of dependents, peccentage of basic 
benefits oc of high-quactec wages oe of average weekly wage. Only in Maine, 
Michigan and Massachusetts can any claimant ceceive allowances foc moee than five 
dependents, i n Pennsylvania and I l l i n o i s the l i m i t is two dependents; in Alaska, 
the Distcict of Columbia, New Jeesey and Ohio, theee dependents; in Indiana, Iowa, 
and Macyland, fouc dependents; in Connecticut, and Rhode Island, five dependents. 
In several States the limitation on maximum allowances in teems of the basic weekly 
benefit araount results in reducing, for many claimants, the nominal allowance per 
dependent oc the maximum numbec of dependents on whose bebalf allowances may be paid. 

in Pennsylvania and Rhode island a claimant with the maximum weekly benefit can 
dcaw the maximum amount of dependents' allowances pcovlded in the law. The Di s t r i c t 
of Columbia, Haryland,'and New Jersey have a different .type of l i m i t in that the 
maxlraum weekly benefit is the same with oc without dependents; thus no claimant 
deawing the maximum weekly benefit can ceceive any dependents' allowances cegacdless 
of the number of dependents. 

In a l l but two States, the numbec of dependents is fixed foe the benefit yeae 
when the monetary determination on the claim is made. Alaska and Connecticut permit 
the dependents' allowances to be adjusted during the benefit year i f an individual 
acquires additional dependents. In alraost a l l States, only one parent raay dcaw 
allowances I f both are receiving benefits simultaneously. 
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330.03 DEPENDENTS' ALLOWANCES FOR PARTIALLY UNEMPLOYED WORKERS.—Claimants who 

ace e l i g i b l e foc p a r t i a l benefits may draw dependents' allowances i n addiclon to 
cheic basic benefics i n a l l the States which provide these allowances. In a l l 
States except I l l i n o i s , Indiana, Maryland, and Ohio, Che exlsCence of a week of 
p a r t i a l unemployment i s measured by the basic rather than che augmenCed weekly 
benefic, and in a l l SCates except Indiana the f u l l allowance i s paid for a week of 
p a c t i a l unemployment, i n Indiana che benefit foc a week of pacCial unemploymenC, 
including dependents' allowances, i s determined by the amount of the p a c t i a l l y 
unemployed Individual's eacnlngs. In othee states the allowance for dependents raay 
be greater than the basic benefit foc p a c t i a l uneraployraent. 

330.04 RELATION OF DEPENDENTS' ALLOWANCES AND DUR/^TION,—AS indicated In Table 
308, i n some states Che dependenCs' allowances Increase Che raaximum amounCs payable 
in a benefit year for a l l claimants because dependents' allowances are added to the 
basic weekly be n e f i t so long as i t i s payable, i n the D i s t r i c t of Colurabia, 
Haryland and New Jersey the maximum p o t e n t i a l benefits for the claimanC at the 
raaximum weekly benefic amounc are the sarae for clairaants with or without dependents 
because che maximura weekly benefit i s the same with or without dependents. However, 
claimants receiving less than che maximum weekly benefic amounC and dependents' 
allowances i n the D i s t c i c t of colurabia may dcaw dependents' allowances so long as 
basic benefits ate payable, i n Indiana maximura p o t e n t i a l b e n e f i t s , as well as 
weekly amounts, may be increased for some claimants with dependents but the 
a d d i t i o n a l amounts payable ace Included i n che duration focmula. 

The peovisions concerning dependents' allowances and p a c t i a l benefits also 
a f f e c t maximum p o t e n t i a l benefits i n a benefit year, i n Indiana and Ohio, where 
dependents' allowances are considered as pact of Che weekly benefit amount, maximura 
p o t e n t i a l benefits i n a benefit year are che same for clairaants p a r c i a l l y unemployed 
and Chose CoCally uneraployed. i n Maryland the number of payments for dependents i s 
l i m i t e d to 26. i n the other States whece f u l l allowances for dependents are paid 
foc a l l weeks of p a c t i a l b e n e f i t s , the maxlraura p o t e n t i a l benefics and allowances i n 
a ben e f i t yeae may be greater than Che maxlraura augmented benefics foc che maximura 
number of weeks of t o t a l unemployment pcovlded i n Che law. 

335 Ducatlon of Benefits 

A few State laws allow p o t e n t i a l benefits equal Co Che same mu l t i p l e of the 
weekly benefit amount (20 to 26 weeks) to a l l claimants who meet the qualifying-wage 
requleements. Some of these States have an annual-wage formula with comparatively 
high requireraents of base-period wages at a l l but the lower benefit l e v e l s . New 
York and Vecraont have avecage-weekly-wage foemulas. The othec ScaCes have a 
high-quarter focmula for determining the weekly benefic amount; they a l l d i r e c t l y oc 
I n d i c e c t l y require employmenc i n more Chan one quarter for a l l — o r most—claimanCs 
to q u a l i f y . 

335.01 FORMULAS FOR VARIABLE DURATION,—The Othec State laws provide a maxiraum 
p o t e n t i a l duration of benefits i n a benefit year equal to a mu l t i p l e of che weekly 
ben e f i t (20 to 30 weeks of benefits foc t o t a l unemployment), but have another 
l i m i t a t i o n on annual b e n e f i t s , i n 30 of these states a claimant's benefits are 
l i m i t e d to a fcaction or percent of base-period wages, i f i t peoduces a lesser 
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amount than the specified m u l t i p l e of the claimant's weekly benefit amount, as 
follows: 

Ducation fcaction oe peecent 

Number of 
States 

3/5 1 
1/2 3 
36 percent 1 
1/3 18 
3/10 1 
27 peecent 3 
1/4 3 

I n Alaska, Idaho, Montana, Noeth Cacolina and Noeth Dakota maximum benefits ace 
computed i n teems of specified catios of base-peeiod wages to high-quactec wages up 
to a maximum of 26 weeks. 

I n sevecal States with an avecage-weekly-wage focmula, maximura p o t e n t i a l 
benefits depend on a fcaction of weeks wocked (Table 309) . i n Michigan and 
Wisconsin, d u c a t l o n — l i k e the weekly benefit araount—is figuced sepacately for each 
eraployee i n Inverse chconologlcal oeder. 

In a l l States, the maximum p o t e n t i a l benefits may be used i n weeks of t o t a l or 
of p a r t i a l benefits. I f a claimant has some oc a l l weeks of p a c t i a l benefits, the 
nurabec of weeks of benefits raay be geeatec than the nurabec shown i n Table 309. i n a 
few States with dependents' allowances, the maximum p o t e n t i a l benefits i n a bene f i t 
yeae may be geeatec than the amount shown i n Table 309 (Table 308, footnote 1). 

335.02 MINIMUM WEEKS OF BENEFITS.—In Idaho, Kentucky, and North Carolina, w i t h 
v a r i a b l e ducatlon and a hlgh-quacter benefit formula, a minlmura number of weeks 
duration (10 to 26) i s specified i n the law. I n other States the miniraum p o t e n t i a l 
annual benefits eesult fcom the minimum q u a l i f y i n g wages and the ducatlon f c a c t i o n 
oe fcom a schedule. Foe any clairaant t h i s minlmura amount may be tcanslated i n t o 
weeks of t o t a l uneraployment by d i v i d i n g the p o t e n t i a l annual benefit by the weekly 
be n e f i t . I f the weekly benefit araount for a clairaant who barely q u a l i f i e s for 
benefits i s higher than the sta t u t o r y miniraum weekly benefit (because the q u a l i f y i n g 
wages are concentrated l a r g e l y or wholly i n the high q u a r t e r ) , the weeks of duration 
ace coecespondlngly reduced. 

335.03 MAXIMUH WEEKS OF BENEFITS,—Haxlmum weeks of benefits vacy fcom 20 to 30 
weeks, most fcequently 26 weeks. Table 309, giving the numbec of States by raaxiraum 
weeks of benefits and maximum weekly araounts, shows the genecal tendency of the 
State foemulas to be l i b e e a l i n both eespects i f l i b e e a l i n one. 
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In Massachusetts and Hichlgan, duration may be extended for those claimants who 
are taking training to Increase their employment opportunities. In both States any 
clairaant ceetlfled as attending a vocational cetcaining couese approved by the 
agency is entitled to as much additional as an araount equal to 18 times the weekly 
benefit while attending the course. California pays benefits under the State 
extended benefits peogcam to claimants ducing periods of cetcaining (sec. 335,07). 

New Yock has established a 3-yeac demonstcation which w i l l enable clairaants in 
appeoved tcainlng to ceceive additional benefits foc up to 52 effective days. The 
ducation of additional benefits raay not exceed the numbec of effective days to which 
the clairaant is entitled at the time he/she begins tcainlng. The" peogcam w i l l 
explce in 1990. 

Iowa uses a ducation fcaction of 1/2 base-period wages up to a maximum of 39 
weeks of benefits I f the individual is la i d off because the employer went out of 
business. A l l other claimants are limited to a ducation fraction of 1/3 base-peeiod 
wages up to a maximum of 26 weeks of benefits. 

335.04 OTHER LIMITS ON DURATION.—In raost States with variable ducatlon, 
claimants at a l l benefit levels aee subject to the same minimura and raaximum weeks of 
ducatlon, 

Fouc othec States Include a limitation on wage ccedlts in computing duration. 
In Coloeado only wages up to 26 times the cueeent maximura weekly benefit amount pee 
quactec count; in Indiana, wages up to $4,186 and in Oklahoma, $4,550. In Missouci 
wage ccedlts ace limited to 26 times the claimant's weekly benefit amount. This 
type of provision tends to eeduce weeks of benefits for claimants at the highec 
benefit levels, 

335.05 MAXIMUM POTENTIAL BENEFITS IN A BENEFIT YEAR.—In the 53 States maximum 
potential basic benefits in a benefit yeae are lowest In Puecto Rico and highest in 
the Distcict of Columbia and Hlnnesota. In the States with dependents' allowances, 
maximum potential benefits foe the claimant with raaximura dependents' allowances ace 
lowest In Indiana and highest in Massachusetts.' The qualifying wages cequleed foc 
these vacious araounts vacy even moce widely than the benefits, as shown in Table 
309. The vaelations ace related more to the type of focmula than to the amount of 
benefits. 

335.06 FEDERAL-STATE EXTENDED BENEFITS,—The Fedecal-State extended benefit 
peogcam, established by Public Law 91-373, Is designed to pay extended benefits to 
workecs during peclods of high unemployment. The peogcam is financed equally fcom 
Fedeeal and State funds and becomes opecative on a State level. An extended 
benefits peeiod becoraes effective in a State in the t h i r d week followinq the week in 
which a State "on" indicator is reached and stays effective u n t i l the thi r d week 
following the f i r s t week In which State indicators ace off , but for not less than 13 
weeks. 

3-14 (Revised Septeraber 1987) 



BENEFITS 
A State "on" Indicator is reached in the last week of the 13-week peeiod when 

the eate of insueed unemployraent (not seasonally adjusted) in the State foe such 
peclod (a)' equals oc exceeds 120 peecent of the avecage of such rates foe the 
coerespondlng peclod In each of the peeceding 2 calendac years,1 and (b) is not 
less than 5 percent.2 However, no extended benefit period raay begin by reason of 
a State "on" indicator before the fourteenth week after the close of a price 
extended benefit period in that State. A State "off" Indicator is ceached in the 
last week of the specified 13-week peeiod when the eate of insueed uneraployraent (not 
seasonally adjusted) in the state foc such peclod either (a) f a l l s below 120 percent 
of the average of such cates for the corresponding period in each of the preceding 2 
calendac years,1 oe (b) is less than 5 peecent. 

Within ceetaln eequicements, extended benefits aee payable at the sarae eate as 
the claimant's weekly benefit amount under the State law. A claimant may receive 
extended benefits equal to the least of the following amounts: one-half the t o t a l 
amount of eegulac benefits, including dependents' allowances; oe 13 times his weekly 
benefit amount. Thece is an oveeall limitation of 39 weeks on eegulac and extended 
benefits. 

An extended benefit (EB) claimant who f a i l s to apply foc oe to accept suitable 
wock oc who f a l l s to actively engage in seeking woek is not entitled to EB foc the 
week in which such failuce occurred, and the claimant is fucther ineligible 
beginning with the week following the week in which such failuce occucs and u n t i l 
the individual has been employed during at least 4 weeks and has eacned a t o t a l of 4 
times the Individual'a EB araount. 

Suitable work foe EB claimants is defined as "any wock within such individual's 
capabilities except that i f the individual fuenishes evidence satlsfactoey to the 
State agency that such individual's peospects foc obtaining woek in his customacy 
occupation within a eeasonably shoct peclod aee good, the deteemination of whethec 
any woek is suitable with cespect to such individual shall be made in accoedance 
with the applicable State law". An Individual cannot be disqualified foc f a l l i n g to 
accept an offee of suitable wock, oc to apply foc suitable wock to which cefeceed by 
the State agency, i f the gross weekly pay of the job does not exceed the e>:c>-jided 
weekly benefit amount payable to him foc a week of to t a l unemployment plus the 
amount of any suppleraental unemployment benefits (SUB) payable foc such week. Such 
jobs cannot pay less than the highec of the Fedeeal minimum wage oe any applicable 
State oe local rainimum wage and the job offer must be In writing and listed with the 
State agency. 

ySta te law may waive this cequiceraent whenevee the lUR in the State equals oc 
exceeds 6 peecent. 
1/Thicteen States do not waive the 120% crlteeion, Howevec, New Yock allows 

waivee of the 120% cclteelon at the dlsccetion of the dicectoe. 
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An EB claimant must also make a "systematic and sustained e f f o r t " t o seek work 
each week and raust provide "tangible evidence" to the State agency t h a t he has done 
so. The State agency raust refer EB clairaants to jobs which meet the s u i t a b i l i t y 
requirements. A claimant who f a i l s t o meet t h i s work search requirement i s 
d i s q u a l i f i e d u n t i l he has worked at lea s t 4 weeks and earns 4 times h i s weekly 
ben e f i t araount. Howevec, States raay pcovlde an exception to t h i s d i s q u a l l f l c a t i o n 
and apply only week t o week e l i g i b i l i t y deterrainations t o EB claimants who are 
secvlng on jucy duty oc hospitalized for treatment of an emecgency oc 
llf e t h e e a t e n i n g c ondition i f the State t r e a t s regulac claimants i n t h i s fashion. 

Extended benefits payable t o an Inteestate claimant s h a l l be l i m i t e d to 2 weeks 
less both agent and l i a b l e States ace i n an EB peeiod. un 

A claimant i s cequleed t o have 20 weeks of work, oc the equivalent, (1-1/2 x 
high-quactec wages oc 40 x weekly benefit amount) i n ocdec to q u a l i f y foc EB. Also, 
a claimant who receives TRA w i l l have hi s EB entltleraent reduced by the number of 
weeks of TRA he received i f he received TRA before EB tciggeced "on" i n the State, 

The Fedeeal 50% matching shace of EB w i l l be ceduced I f a State f a l l s t o require 
a waiting week or i f i t f a l l s t o have a ben e f i t s t r u c t u r e i n which benefits are 
rounded down to the lower d o l l a r . Colorado, Delaware, Kentucky, Louisiana, 
M i s s i s s i p p i , Nebraska, New Mexico, Noeth Cacolina, Noeth Dakota, Oklahoma, South 
Dakota, and Wyoming eeduce the EB amount payable to a claimant dueing a peclod i n 
which Fedeeal payments t o States foe EB aee ceduced pucsuant to a sequester ocdec 
undec Gcamm-Rudman-Hollings. 

335.07 STATE PROGRAMS FOR EXTENDED DURATION.—A few States have s o l e l y 
State-financed pcogearas foe payraent of extended benefits ducing peclods of high 
unemployraent- I n Puecto Rico extended benefits are paid to claimants who becorae 
permanently displaced from t h e i r usual occupation as a d i r e c t r e s u l t of 
technological progress In the industry; permanent removal of an Industry, f a c t o r y , 
or occupation; or the e l i m i n a t i o n or reduction of the sugarcane crop aceas. In the 
othee States they ace paid when uneraployment w i t h i n the State reaches specified 
l e v e l s . 

I n C a l l f o c n l a w i t h vaelable ducation and a maximura of 26 weeks, p o t e n t i a l 
b e nefits aee extended by 50 peecent up t o a maxlraum of 13 weeks. Puecto Rico, wi t h 
uniform ducation of 20 weeks, and Connecticut, w i t h a unifoem ducation of 26 weeks, 
extend p o t e n t i a l ducatlon by 32 weeks and 13 weeks, cespectlvely. Alaska pays 
State-financed extended benefits undec the same conditions as the Federal-State 
program i f the claimant meets a l l eequicements but f a i l s t o meet the a d d i t i o n a l 
earnings requirement for Federal-State extended be n e f i t s . 

State extended benefits may not be paid i n C a l i f o r n i a oc Connecticut foc any 
week foe which an i n d i v i d u a l i s e n t i t l e d t o oe i s ceceivlng Fedecal-State extended 
benefits. Total Fedecal-State extended benefits ace l i r a i t e d i n C a l l f o c n l a to the 
lessee of 13 tiraes the weekly benefit amount oc one-half the maxiraum amount of 
nocmal benefits payable ducing the benefit yeae. Also, Ca l l f o c n l a has a d d i t i o n a l 
eraployment q u a l i f i c a t i o n s foe receipt of state extended b e n e f i t s . 
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In Callfocnla benefits stact when the insueed uneraployraent rate for the most 
cecent 13 weeks is 6 percent oc raore, and end when such rate for the most recent 13 
weeks f a l l s below 6 percent. In Connecticut extended benefits begin and end under 
the sarae c r i t e r i a used for triggering in a State "on" and "off" indicator under the 
Federal-State program. 

Hawaii has a separate law, known as the Additional Unemployment Compensation 
Benefits law, that pcovides 13 additional weeks of benefits when tt natucal oc 
manmade dlsastec causes damage to eithee the State as a whole oe any of i t s counties 
and cceates an unemployment peoblem involving a substantial number of persons and 
families. 

Minnesota pays up to 6 weeks of additional benefits i f the employee ceduces 
opeeatlons at a f a c i l i t y employing 100 oe more foc 6 raonths cesulting in a 50 
percent reduction of the wock force; and the employee does not intend to resume 
opeeatlons; and the unemployment rate In the f a c i l i t y ' s county was 10 peecent during 
the month of eeduction oe any of the 3 months preceding oe succeeding the reduction. 

340 Seasonal Employment and Benefits 

In most States no distinction is made, in detecminlng an individual's benefit 
eights, between wages ceceived fcora a covered employee whose opeeatlons aee seasonal 
in chacactec and those ceceived in eraployment not regacded as seasonal. In these 
States, entitlement to benefits is deteerained undec the sarae benefit provisions, 
whethec the clairaant's base-pecicsd employment had been in seasonal oe nonseasonal 
wock. In many States the wage levels and the length of the opecating peclod of 
seasonal pucsults aee such that individuals, whose only oe primacy employment has 
been in seasonal wock, ace autoraatically excluded fcom benefits because they do not 
raeet the wage oc employment eequicements (Table 301). Also, in applying the 
avallability-foc-wock test (sec. 410) a l l States give special attention to claimants 
who eacned a l l or a large pact of theie base-peeiod wages in seasonal 
employment—especially those f i l i n g foe benefits ducing the off-season of the 
industey In which the wages wece eacned. 

In 12 States thece ace special peovisions, vacying in theie effect of'the 
benefit eights df the woekers concerned, governing the payment of benefits based on 
earnings in seasonal eraployment. in these States, thece aee cesteictlons on the 
payment of benefits to workers who earned some or a substantial part of their 
base-peeiod wages in employment defined as seasonal, in these special provisions 
the term seasonal is defined in specific terras—either in the statute oc in eules oc 
regulations Implementing the statute—and is applied to (a) the industey, employee, 
or occupation Involved; (b) the wages earned during the operating period of the 
employee oc Industey; and (c) the woekee hiraself. In most States the designation of 
seasonal industries, occupations, or employers and the beginning and ending dates of 
their seasons is made in accordance with a formal procedure, following action 
Initiated by the employment security agency oc upon application by the employees oc 
woekecs, involving heacings and pcesentatlon of supporting data. Aekansas law 
cequlces the agency director to make periodic studies of industries previously 
determined to.be seasonal to deteemine whethec they should continue to be so 
classified. 
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The f i c s t pcocesslng of peelshable food peoducts and agricultural or 

horticultural products is designated as seasonal in Wisconsin. 

In five other States a seasonal pursuit, industry, or employer is defined in 
such teems.as one in which "because of climatic conditions oe the seasonal natuce of 
the employment i t is customacy to opeeate only ducing a eegulacly cecucrlng period 
oc peclods of less than (a specified numbec of weeks)": 25 weeks in Coloeado; 26 
weeks in Indiana; 26 weeks in Maine,! and Ohio; 36 weeks in Noeth Catolina. 

In Aekansas, an industey may be designated as seasonal i f , because of I t s 
seasonal natuce, i t is customacy to lay off 40 peecent oc moce of the woekecs for as 
many as 16 weeks during a regularly recuceing peeiod of each yeae. 

In genecal, the cesteictlons on the payment of benefits to individuala eraployed 
during the opecating peclods of these seasonal industries f a l l into one of thcee 
geoups. 

1. The most frequent restriction provides that wage ctedits earned in seasonal 
eitployraent are available foc payraent of benefits only foc weeks of unemployment in 
the benefit yeae that f a l l within the opecating peeiod of the employee oc Industey 
whece they wece earned; wage credits eacned in non-seasonal wock, oc in employment 
with a seasonal employee outside the operating period, aee available foe payment of 
benefits at any time in the benefit year. The States with this type of provision 
ace listed below, togethee with the definitions of "seasonal woekee" to whom the 
cesteictlons apply: 

Aekansas Off-season wages of (a) less than 30 times the weekly benefit 
amount, i f worker's seasonal wages were earned in an industry 
with an opecating peclod of 2-6 months; oe (b) less than 24 
times the weekly benefit amount, i f seasonal wages wece 
earned in an industry with opecating peclod of 7-8 months. 

Coloeado Some seasonal wages in opecating peeiod of seasonal Industry. 
Indiana Sorae seasonal wages, in opecating peeiod of seasonal employee. 
Maine Sorae seasonal wages in opecating peeiod of seasonal employee. 
Mississippi off-season wages of (a) less than 30 times the weekly benefit 

amount, i f woekec's seasonal wages were eacned In a cotton 
ginning Industey oc pirofessional baseball with an opecating 
period of 6-26 weeks; oc (b) less than 24 tiraes the weekly 
benefit amount. I f seasonal wages wece eacned in a cotton 
ginning industey oc pcofesslonal baseball with opecating 
peeiod of 27-36 weeks. 

North Carolina 25 percent oc moee of base-period wages eacned in opecating 
period.of seasonal employer, 

Ohio Some wages earned in opecating period of seasonal employer. 
Pennsylvania Seasonal wages for less than 180 days of wock in opecating 

peclod. 2/ 
South Dakota Some' wages eacned in opecating peclod of seasonal 

employer.2 

l/por seasonal lodging f a c i l i t i e s , variety stoee oc tcadlng post, restaurants 
and camps, a peeiod of less than 26 weeks applies. 

1/lf the i n i t i a l claim is f i l e d within the operating period, entitlement is 
computed on the basis of both seasonal and nonseasonal wages; i f f i l e d outside such 
period, computation is based on only nonseasonal wages. 

1/Applies only to individuals with a reasonable assurance of seasonal 
ceemployment. 

' 3-18 (Revised Septeraber 1987) 



BENEFITS 

2. Another type of restriction Is applicable to claimants who earned a large 
proportion of their base-period wages in the operating period of a seasonal 
industey. Under these peovisions no benefits raay be paid to the seasonal woekecs. 

West Virginia Individual with less than 100 days of employment in seasonal 
industey and less than $100 in othec coveced employment. 

Wisconsin Service pecfocraed by an individual for a seasonal employer 
is not covered unless he earned wages of at least $200 
in other coveced employraent in the 52 weeks preceding the 

' seasonal employment. 

3. A thlcd type of restciction is applicable to individuals In Hinnesota who 
have employment in seasonal wock, Minnesota defines seasonal wock as woek with a 
single employee in the cecceatlon oe touelst industey which is available with the 
employee for 15 consecutive weeks or less in each calendar year. Minnesota cequlces 
that these individuals also have 15 credit weeks in nonseasonal wock, because wages 
paid in seasonal woek ace not available foc benefit pueposes outside the season. 

345 Interstate Benefit Acrangements 

To encoucage a claimant to move fcora a State whece no suitable woek is available 
to one whete theee is a demand foc the type of seevlce the claimant is able to 
render. States have his t o r i c a l l y entered into agreeraents to protect the benefit 
rights of workers who have made such moves. Prior to the Employment Security 
Amendments of 1970 (P.L. 91-373) which cequleed the States to "....pacticlpate in 
any acrangements for the payment of compensation on the basis of combining an 
Individual's wages and employraent covered under the State law with his wages and 
employment covered under the unemployraent compensation law of other States which ace 
appeoved by the Secretacy of Laboe in consultation with the State unemployment 
compensation agencies as reasonably calculated to assure the prompt and f u l l payment 
of compensation ," the states had developed sevecal diffecent wage-combining 
plans to peovide for payment of benefits to inteestate workers. However, not a l l 
States had belonged to any one plan. 

345.01 INTERSTATE BENEFIT PAYMENT PLAN.—This plan permits collection of 
unemployment Insurance benefits fcom the State in which an individual has qualifying 
wages although not physically present in that State. The State in which the 
Individual is located accepts the claim, acting as agent foc the State that is 
li a b l e for tbe benefits claimed. Determinations on e l i g i b i l i t y , disqualifications, 
and the araount and duration of benefits ace made by the liable State. 

345.02 WAGE-COMBINING ARRANGEMENT.—The arrangement developed as a result of 
the 1970 amendments to the Pederal law provides'foc applying the base peeiod of a 
single State law (that of the paying State) to' a claim involving the combining of an 
individual's wages earned in two or raore States while avoiding duplicate use of 
wages and employment because of such combining. The arrangement continues to 
permit, as did peioc interstate ageeements, multi-State woekecs to combine thelc 
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wages an^l einployment in moce than one State, both when they have insufficient 
wages and employraent to qualify foe benefits in any one State and when, having 
sufficient wages and employment to qualify foc benefits in one State, their 
benefits would be Increased by corabining their wages and eraployraent in othec 
States. In addition, the accangement pecmlts woekers, having sufficient wages and 
eraployment to qualify for benefits in raore than one State, to corabine their wages 
in those and any other States in which they had wages and employment in the base 
period of the paying State. A claimant who elects to f i l e a combined-wage claim 
Is cequleed to combine a l l the teansfecable wages and employraent in a l l States in 
which such clairaant wocked during the paying State's base period. The claimant 
may, however, withdraw the combined-wage claim at any tirae before the monetacy 
deteemination of that claim has become f i n a l . 

In general, with the exception of wages and employment pcevlously used as the 
basis of a monetacy determination to establish a benefit yeae, a l l States ace 
cequleed to teansfec to the paying State the wages and employment that a 
combined-wage claimant had in coveced employment duclng the paying State's base 
period. Exerapt fcom such raandatory transfer ate wages and employment that wece 
canceled oc othecwise made unavailable to the claimant by a deteemination which 
the teansfeccing State made befoce i t received the cequest foc tcansfer. In 
general, unless the issue has pcevlously been adjudicated by a teansfeccing State, 
a l l detecmlnations with cespect to a combined-wage claira ace to be made by the 
paying State under the peovisions of i t s law and in accoedance with i t s law's 
eequicements on determinations and appeals. 

The accangement provides foe consultation by the Seccetacy of Laboe with the 
State unemployment compensation agencies as to the eules, cegulations, peoceduces, 
and foems which the Secretacy peesccibes and the States follow for operation of 
the accangement. Dlsagceements between States as to the opeeation of the 
accangement aee resolved by the Seccetacy with the advice of the State agencies' 
duly designated representatives. The agreement also pcovides fot periodic eeview 
of i t s operation. Amendments to the arrangement may be proposed by the Secretary, 
by any State agency, oc by the Interstate Conference of Employment Security 
Agencies and aee raade, upon appcoval, by the Seccetacy in consultation with the 
State unemployraent compensation agencies. 

350 Short-teem Compensation (Worksharing) 

P.L. 97-248 directed the Department of Labor to develop model legislation that 
can be used by States wishing to establish shoet-tecra compensation (workshacing) 
pcogearas. There is no requirement that States adopt this legislation. The States 
with woeksharing pcogearas in effect ace Acizona, Aekansas, Callfocnla, Floelda, 
I l l i n o i s , Louisiana, Macyland, Missouci, New Yock, Ocegon, Texas, Vecmont, and 
Washington. 
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A wockshaelng plan of an employee must be agceed to by both employee and union 
with f i n a l appcoval by the State Employment Secucity Agency. Wockshaelng is a plan 
under which an employer, faced with the need for layoffs because of reduced 
workload, might spread the hours of wock cequired to produce a given product of 
goods oc secvlces, avoiding layoffs by ceduclng the numbec of eegulacly scheduled 
houcs of work foe a l l employees In an establishment oc wock unit. Unemployment 
benefits would be payable to woekers foe the houes of woek lost by this action, as a 
peopoction of the benefit amount foc a f u l l week of unemployment. Shared wock 
benefits diffee from benefits paid under the pa r t i a l benefits formula in a State by 
paying benefits to Individuals who would not, undec the pactial benefits focmula, be 
consideced unemployed. Also, ducatlon is limited to 20 weeks in California, 
I l l i n o i s , and New Yock; 26 weeks in Acizona, (but may be extended i f the insueed 
unemployment eate foc a 13-week peeiod is equal to at least 4%), Aekansas, Floelda, 
Louisiana, Maryland, Missouri, Oregon, Texas, Vermont, and Washington in any 
i2-raonth peeiod and employees w i l l not be expected to raeet the standacd ava i l a b i l i t y 
foc woek, actively seeking woek oe refusal of wock eequiceraents as in the eegulac 
uneraployment insucance peogcam but w i l l be requieed to be available foc the 
employee's nocmal woekweek. 

In Acizona and Callfocnla employees with a negative eeseeve account balance and 
whose account has been chaeged foe benefits paid under workshacing ace assessed an 
additional eate of tax. i n Floelda, Hissouri, Oregon, and Texas any employer 
participating in a worksharing program can be assessed a higher rate of 
contributions than the maximum eate for nonwockshaeing employees. In Aekansas, 
Louisiana, Macyland, Vecraont, and Washington shaced wock benefits w i l l be chaeged to 
an employee's account in the same raannec as for regulac unemployment benefits. In 
I l l i n o i s employees must ceimbuese the fund foc a l l shared-wock benefits paid to 
individuals. In New Yock shaced work benefits ace chaeged to the appeopeiate 
account in an araount expressed in dollars rather than effective days. 

355 Health Care Coverage 

States may, by law, permit individuals to choose to have health Insurance 
premiums deducted from their unemployment insurance weekly benefit amount, providing 
that the State has an approved health care plan foc unemployed individuals. Only 
I l l i n o i s and Oklahoma have adopted this peovlslon. 

360 Dislocated Woekers 

Acizona, Callfocnla, Delawaee, Indiana, Haine, Massachusetts, New York, 
Pennaylvanla, and Wisconsin have established special programs foc dislocated woekecs 
which peovide job seaech assistance and job tcainlng. None of these programs is 
funded fcora the State's unemployraent fund. 

(Next page is 3-23) 
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Table 300.—Base Period and Benefit Year 

State 

(I) 

Base period 

Individual 

First 4 
of last 5 
guarters 

(41 
Stc^tes) 

(2) 

Last 4 
quarters 
(2 States) 

(3) 

Other 
(10 

States) 

(4) 

Benefit year 

Individual beginning 

Week of 
valid 
claims (49 
States) 

(5) 

Other (4 States) 

(6) 

Ala. 
Alaska 
Ariz, 
Ark, 

Calif. 
Colo. 
Conn. 
Del, 
D.C 
Fla. 
Ga. 
Hawaiii/li/ 
Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky, 
La. 
Maine 
Md. 
Mass.i/ 

Mich.i/ 
Minn.i/ 
Miss. 
MO. 
Mont. 
Nebr.19/ 
Nev. 
N.H. 

N . J . 
N.Mex, 
N . Y . i / 

N.Car. 

X 
yy 
yy 

yy 
yy 
xy 
X 
X 
X 

xi/ 
X 
yy 
xy 
X 
X 
X 
xy 
X 

X 
X 
yy 

yy 

X 

xy 

yy 

xi/y 

yy 
x2/y 

Uniform 
CY 

x2/y 

xy 
xy 
xy 
X 
X 
xy 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

yyyy 
X 
X 
X 
X 
X 
X 

xy 
X 
* * 

xy 

ifahle continued on next page) 

Calendar quarter 
valid claim f i l e d . 

Sunday preceding 
f i l i n g of claim. 

Uniform, April 1, 

Monday after valid 
claira f i l e d . l / 
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Table 300,—Base Period and Benefit Year (Continued) 

State 

(1) 

Base period 

I n d i v i d u a l 

F i r s t 4 
of l a s t 5 
quarters 

(41 
States) 

(2) 

Last 4 
quaetees 
(2 States) 

(3) 

Othee 
(10 
States) 

(4) 

Benefit yeae 

I n d i v i d u a l beginning 

Week of 
v a l i d 

claims (49 
States) 

(5) 

Othec (4 States) 

(6) 

N.Dak. 
O h l o i / l l / 

Okla. 
Oeeg. 
Pa. 
P.R. 
R . l . i / l l / 
S.Cac. 
S.Dak. 
Tenn. 
Tex. 
Dtah 
V t . i / l l / 
Va. 
V.I. 
Wash. 
W.Va. 
W l s . i / l l / 
Wyo. 

X 

yyy 
X 
X 

X 
X 
xl/ 
X 

X y 

xl/ 
X 
x i / i i / 
X 

xl/ 

xl/ 

xl/ 

x l / i / 

xZ/ 

X 

xl/ 
X 
X 
xl/ 
X 
X 
X 
X 
X 
X 

xl/ 
X 
X 
X 
X 
X 
xl/ 
xl/ 

1/Last 4 completed CYs f o l l o w i n g previous BP when new BY overlaps preceding BY, 
Aciz.; l a s t 4 quaetees peeceding BY i f 1 quactec has been used i n a previous 
determination, Maine, Ney. and Tenn.; Del., Idaho, Ore., Tenn., Va., and Mash, extend 
the BY up to 1 wk, i f there would othecwise be oveclapplng of the same quactec In 2 
consec. BPs. 

2/4 quarters ending 4 to 7 calendac raonths before BY. 
I/BY begins only under the f o l l o w i n g conditions: i f clairaant i s not d i s q u a l i f i e d 

w i t h respect t o most recent ER from whora he eacned wages, i n excess of $25 i n 1 wk; 
however, in d i v i d u a l s d i s q u a l i f i e d undec laboe dispute peovisions ace excepted and raay 
establish a BY while d i s q u a l i f i e d , Mich.; i f claimant i s not d i s q u a l i f i e d , N.Y.; i s 
able to wock and available foe wock, N.Y., Pa., and Utah; i s unemployed, C a l i f . , 
Fla., Hich., N.J., N.C., Ohio, Pa., and Wis.; has not mlscepresented a raaterial f a c t 
w i t h cespect t o able-and-available eequicements oc reason for h i s unemployment, Wyo.. 

i/wage data foc detecminlng benefit r i g h t s ace obtained on a cequest basis aftec 
woekee f i l e s claim. Mich,, and Hinn., also request ERs to report q u a r t e r l y wage 
Infocmatlon. 

1/BY may be canceled i n cases of i n t e n t i o n a l false statement, mlscepcesentation, 
oc concealment of mateeial information, Hich.. BY i s canceled i f a l l oc cemaindee of 
clairaant's benefit eights i n cueeent BY ace canceled, Colo.. 

^BY raay not end u n t i l aftec end of 3d coraplete CQ plus cemaindee of any 
uncompleted calendac wk. which began i n a quactec following the one i n which i t 
commenced, 

(Footnotes continued on next page) 

3-24 (Revised September 1987) 



BENEFITS 
(Footnotes for Table 300 (Continued) 

1/52 wks. pcececaing BY, Hass., Hlch., Hinn., Ohio, Vt., and Wis.; ending with 2d 
wk, peeceding BY, R.l.; peeceding f i l i n g of valid oeiginal claim, N.Y.. 
1/Base peclod may be extended, up to 4 quaetees, i f claimant was Incapable of 

work during the greater pact of a CQ, Alaska and Oeeg.; up to 4 quaetees peioc to the 
individual's BY, Conn.; up to 4 quaetees peeceding the last day the individual was 
able to wock, Ind.; up to 4 quaetees peeceding the d i s a b i l i t y I f the claira was f i l e d 
within 24 raonths from the date of the individual's d i s a b i l i t y , Hont.; up to 18 wks. 
in which claimant has no earnings because of sickness or d i s a b i l i t y , Vt., Colo., 
N.Mex., Utah, and wyq., "freeze" benefit eights foe any continuous peeiod up to 36 
months duclng which claimant received worker's compensation, provided claimant f i l e s 
claim within the 4th wk. after termination of illness oc injucy. In Mass., BP raay be 
lengthened up to 52 wks. i f claimant ceceived compensation foe teitpocaey t o t a l 
d i s a b i l i t y undec a woekec's compensation law foc moce than 7 wks, in BP and in Minn, 
undec a woekec's compensation law undec any othec State law. In lowa the BY may be 
extended 3 oc moce quaetees i f he ceceived woekecs' compensation oc weekly Indemnity 
insurance benefits foc 3 oc moee quaetees. N.Y. extends BP by the numbec of wks. an 
individual cecelves woekecs compensation benefits oc any benefits paid undec the 
volunteee fleefightecs benefit law up to 6 months. Mich, w i l l extend the BY equal to 
the nurabec of wks. of the clairaants continuous involuntacy d i s a b i l i t y , up to a 
maximum of 156 wks., i f the agency is notified of the d i s a b i l i t y within 90 days of 
i t s onset by the clairaant's physician. 
11/BP changed by eegulation to the f i c s t fouc of the last five corapleted calendac 
quarters, Nebc.. 
11/BP may be the last 4 quaetees i f the f i c s t 4 out of the last 5 is not used, 
Wash.. 
11/In peocess of changing fcom wage cequest to quaetecly wage cepoctlng system. 
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Table 301.—Wage and Employment Requleements foe Benefits 

State 

(1) 

Qualifying focmula 
Wages cequleed 
foc minimum 

benefit 

Eraployment 

(2) 

Wages 

(3) 

D l s t c l b u t i o n of wages 

(4) 

Base 
peeiod 
(5) 

High 
quactec 

(6) 

Ala. 
Alaska 
A r i z . 
Ack. 
C a l i f . 

Colo. 
Conn. 
Del. 
D.C, 
Fla. 
Ga. 
Hawaii 
Idaho 
I I I . 

i n d , 
lowa 

Kans. 
Ky. 

La. 
Maine 

Md. 

Mass. 
Mich. 

Minn. 
Hiss. 
HO. 
Mont. 
Nebr. 

Nev. 
N.H. 

N.J, 

20 weeksi/ 

14 weeks!/ 

20 weeks 
7/9/ 
15 weeksi/ 

20 weeksi/ 

20 weeks 
7/9/ 

1-1/2 X HQW 
Plat 
1-1/2 X HQWi/ 
30 X wba 
Plat 

40 X wba 
40 X wba 
36 X wbal/ 
1-1/2 X HQW 

y 
1-1/2 X HQW 
30 X wba 
1-1/4 X HQW 
Flat 

1-1/2 X HQW 
1-1/4 X HQW 

30 X wba 
1-1/2 X HQW 

1-1/2 X HQW 
Plat 

1-1/2 X HQW 
2/5/ 
30 X wba 

1/ 

y 
40 X wba 
1-1/2 X hqw 

Fl a t 

1-1/2 X HQW 
Fla t 

7/ 

1/ 

2 quaetees 

1/ 
2 quaetees 

1/ 

2 quaetees 
1/ 
1/ 
1/ 
2 quarters 
$440 i n qte, outside 
HQ 
$1,500 i n l a s t 2 qtes. 
1/ 

2 quaetees 
8 X wba i n l a s t 2 
q t r s . and $750 
outside HQ. 

1/ 
2 X annual aww i n 
each of 2 q t r s . l / 
2 quarters 

1/ 

1/ 
2 quaetees 
1/ 
1/ 

$400 I n each of 
2 qtes. 
1/ 

$1,000 i n each of 
2 qtes. 
1/ 

$ 774.01 
1,000.00 
1,500.00 
1,080.00 
1,200.00 

11/ 
1,000.00 
600.00 
720.00 
900.00 
400.00 

1,350.00 
150.00 

1,430.01 
1,600.00 

2,500.00 
1,125.00 

1,530.00 
1,500.00 

300.00 
1,865.22 

900.00 

1,200.00 
3,195.00 

1,620.00 
1,200.00 

750.00 
1,098.00 
1,200.00 

600.00 
2,800.00 

1,620.00 

$ 516.01 

1,000.00 
540.00 

400.00 

900.00 

1,144.01 

750.00 
750.00 

750.00 

200.00 

576.01 

780.0011/ 
500.00 

400.00 

400.00 

(Table continued on next page) 
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BENEFITS 

Table 301.—Wage and Eii?)loyment Requirements for Benefits (Continued) 

State 

(1) 

Q u a l i f y i n g focmula 
Wages cequleed 

foe rainiraum 
b e n e f i t 

Eraployment 

(2) 

Wages 

(3) 

D l s t c l b u t i o n of wages 

(4) 

Base 
peclod 
(5) 

High 
quarter 

(6) 

N.Hex. 
N.Y. 

N.C. 
N.Dak. 
Ohio 
Okla, 
Oreg. 
pa. 

P.R. 
R.I. 

S.C. 
S.Dak. 
Tenn. 
Tex. 
Utah 
Vt. 
va, 
V . I . 
Wash. 

W.Va. 
Wis, 

Wyo. 

20 weeks 

y y 

20 weeksi/ 

18 weeksi/ 

18/ 

20 weeks 
7/9/ 

1-1/4 X HQW 

y 
1-1/2 X HQWl/ 
1-1/2 X HQW 
7/ 
11/ 

37+-40 X wba 

1/ 
40 X wbal/ 

y y 
1-1/2 X HQW 

20 weeksi/ 

40 X wba 
37 X wba 
1-1/2 X hqw 

2/ 
50 X wba 
1-1/2 X HQWI/ 

1/ 
1/ 

1/ 
2 quarters 
1/ 
1/ 
1/ 
1/5 of wages outside 
HQ. 
2 quae tec sl£/ 
1/ 

1/ 

30 X wba outside HQ 
1/ 
1/ 
1/ 
1/ 

2 quaetees 

1/ 
680 
houes 

19 weeks 
7/12/ 

F l a t 

y 
1.6 X HQW 

2 quaetees 
1/ 

1/ 

$1,030.92 
1,600.00 

1,944.60 
2,795.00 
1,702.00 
3,640.00 
1,000.00 
1,320.00 

280.00 
1,420.00 

900.00 
1,568.00 
1,508.02 
1,221.00 
1,400.0011/ 

700.00 
2,900.00 
1,287.00 

2,200.00 

IJ 

1,440.0011/ 

$ 824.74 

486.15 
1,118.00 

2,426.66 

800.00 

75.0010/ 

540.00 
728.00 
754.01 

350.00 

1,450.00 
858,00 

900,0011/ 

1/wages i n at least 2 quaetees automatic requieement foe a l l claimants. 
Ad d i t i o n a l eequlcement foe clairaants at max. wba; 6 x the State aww and HQW of at 
le a s t 1-1/2 X the State aww, N.C.; 6 x aww In BP, Maine. 

1 / l f claimant f a i l e d t o meet q u a l i f y i n g eequlcement for wba computed on HQW but 
does meet the q u a l i f y i n g requieement foc next lowec beacket, i s e l i g i b l e for lower 
wba.; Md, pcovides a stepdown of 6 beackets; Pa,, 3 bcackets; and Del., 5 beackets; 
P.R. has an unlimited stepdown peovlslon. 
1/Requieement, expressed as 20 x an aww of at least $20 I n BP, i s equivalent to 

20 wks. of eraployment w i t h wages averaging at least $20. 
1/The mu l t i p l e (1-1/2) i s not applied to the i n d i v i d u a l ' s HQW i n Hd., but the 

q u a l i f y i n g araount, shown i n a schedule, i s computed at the upper l i m i t of each wage 
bracket (assuming a norraal i n t e c v a l at the raax. benefit amount). 

(Footnotes continued on next page) 
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BENEFITS 
(Footnotes foc Table 301 Continued) 

Z/weeks of employment with wages of at least $20, ( u n t i l Octobec 1988, 20 wks. of 
wock with wages of 37 times the State rain, houcly wage (cuecently $2.30)), Ohio; $50, 
Hont.; and $35, Vt.; with rain, aww of $80, N.Y.. In Hawaii and Oeeg., no weekly 
amount specified. In Wis, claimant must eacn weekly wages equal to 30 percent of the 
State aww in each of the qualifying wks; in Hich. at least 20 wks. In which claimant 
earned 30 times the State min. hourly wage; in Hinn., at least 15 wks. in which 
clairaant earned wages equal to oc exceeding 30 peecent of the State aww (cuecently 
$500); in N.J., 20 percent of the statewide aww (cuecently $81); in R.I., at least 20 
wks. in which claimant eacned 20 times the rain, houcly wage ($73 beginning July 5, 
1987). 

1/l f claimant does not meet eegulac qualifying eequlcement, can qualify in N.Y. 
i f claimant has 15 wks. employment in the 52-week peeiod and t o t a l of 40 wks. of 
employraent in the 104-week peeiod peeceding the BY. 
1/Altecnative flat-amount eequlcement of 12 x aww (cuecently-$4,900) in BP, N.J.; 

$9,100 In BP, Okla.; and $4,380 In BP, R.I.; 14 wks. employraent and BP wages equal to 
20 times the State aww, Hlch.; wages in 2 qtes. of BP, wages in 1 qte. sufficient to 
gualify for the max, wba and t o t a l BP wages equal to oe geeatec than the taxable wage 
base ($7,000), Aclz.; $858 in HQ and 39 x wba in BP, V.I.. 
11/Agricultural workers may qualify on the basis of eacnlngs in a single CQ. 
11/HQW must not be less than 26 times rain, wba which is computed annually. 
12/weeks of employment include a l l wks. in which an individual receives or is 

entitled to receive holiday and vacation pay, terraination pay, sick pay and back pay. 
U T O qualify for benefits ari individual needs either $20 in each of 8 wks. and BP 
wages of $900 or_ BP wages of $1,200, Calif.; i n Okla. 40 peecent of taxable wages and 
1-1/2 x hqw. Howevec, between Januacy 1, 1986, and December 31, 1987, an individual 
who wocked at least 20 hrs. in each of 20 wks. is eligible foc benefits, Okla.. 
ll/Requices 8% of State aaw in BP, counded to the higher $100. 
l y A n individual must also have 1-1/2 tiraes a HQ araount computed at 3.5% of the 
statewide aaw, lowa. 
IZ/Deflned in law as 8% of State aaw in BP and 5% of State aaw in HQ, rounded to 
lowee $50. 
I l / l 6 weeks at weekly minimum eacnlngs of $50 qualify foc 16 weeks ducation. 
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BENEFITS 
Table 302.—Additional Qualifying Requirements in Successive Benefit Years 

state 

[1) 

wages (amount tiroes wba unless 
otherwise Indicated) 

Subaequent to 
beginning of 
preceding 

benefit year 

(2) 

Subsequent to 
date of last 
valid claim 

(3) 

Other 

(4) 

Wages must 
be in 
Insured 
work 

(5) 

Ala. 
Alaska 
Ariz, 
Ark. 
c a l i f . 

Colo. 
Conn. 
Del. 
D.C. 
Fla. 
Ga, 
Hawaiii/ 
Idaho 
111. 
Ind. 
Iowa 
Kans, 
Ky, 
La, 
Maine 
Md, 
Hass.4/ 
Mich.i/ 
Minn.i/ 
Miss. 
Mo. 
Mont. 
Nebr 
Nev, 
N,H,V 
N,J.V 
N.Mex, 
N,Y.4/ 
N.C, 
N.Dak, 
Ohioi/ 
Okla, 
Oreg, 
Pa, 
P.R, 
R.i.y 
s.c. 

$1,000 
51/ 

10 
3 
B 

5-1/2 
31/ 

$250 

ey 
8 
10 

ey 
4 
3 

ey 
10 

10 
6 
6 
31/3/ 

Qualifying 
wageal/ 

10 

81/ 

51/ 

10 

8 

X 

iy 
(Table continued on next page] 
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Table 302,—Additional Qualifying Requirements in Successive Benefit Years (Cont.) 

Wages (̂ uRount tiraes wba unless 
otherwise indicated] 

State 

(I) 

Subsequent to 
beginning of 
preceding 

benefit year 

(2) 

Subsequent to 
date of last 
valid claim 

(3) 

Othec 

(4) 

Wages must 
be in 
Insueed 
woek 

(5) 

S.Dak, 
Tenn. 
Tex. 
Utah 
V t . i / 
Va. 
V.I. 
Wash. 
W.Va. 
Wis.i/ 
Wyo. 

30 days woek 
61/ 
6 
8 

8 

1/within preceding BY, Callf.; last 2 quarters of BP, ; for at least one 
CQ, P.R... 
2/Wages must be in bona fide wock. 
1/or 3/13th of hqw, whichever i f lesser, La., Hont., N.Mex., and V^.; or 10 x 

the wba in noncovered work, Wto.; or $300, whichever is qreater. Conn.; but not leas 
than $50, P.R.. 

i/No additional requirement since the lag period, i f any, between BP and BY is 
too short to qualify for a second BY (sec. 305). 

V l n S.C. inaured wock must be performed with a single ER. 
i/$300 required in last two quarters of BP, and $500 in BP. 
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Table 303.—Waiting-Period Reguirements 

I n i t i a l waiting I n new benefit I n i t i a l waiting In new benefit 
peclod (weeks) yeae per iod (weeks) year 

Total. P a c t i a l Not t o May be Total P a c t i a l Hot t o May be 
unem­ unem­ Intec- secved unem­ unem­ Intec- secved 

State ploy­ ploy­ cupt i n l a s t State ploy­ ploy­ cupt i n l a s t 
ment ment consec. week of ment ment consec. week of 
1/ 1/ weeks of 

benefits 
old 
yeae 

1/ 1/ weeks of 
benefits 

old 
yeae 

(1) (2) (3) (4) (5) (1) (2) (3) (4) (5) 

Ala. 0 1 X Hont. 1 1/' 
Alaska 1 1 . . , . . . * Nebc. 1 1 . , . • • . . 
A r i z . 1 I . . . . . . . Nev. 0 0 . . . . . . . 
Ark, 1 1 

. •. • . 
. . . N.H. 0 0 . ... . . . . 

C a l i f . 1 1 X N.J, 11/ 12/ . . . . . . . 
Colo. 1 1 . . . . . . . N.Mex. 1 1 . . . . . . . 
Conn. 0 0 . . . . . . . N.Y. l l / 21/ . . . . . . . 
Del. 0 0 . . . . . . . N.C. 1 1 . . . . . . . 
D.C 1 1 . . . . . . . N.Dak. 1 1 . , . , . . . 
Fla. 1 1 . . . . . . . Ohio 11/ 1 . . . . . . . 

Ga. l i / l i / Okla. I 1 . . . . 
Hawaii 1 1 

. , • • 
. . . Oeeg. 1 1 . . . . . . . 

Idaho 1 1 . . . . . . . Pa. 1 I . . . . . . . 
I I I . 1 I . . . . P.R, 1 I . . . . . . . 
Ind. 1 1 . . . . . . . R.I. 1 1 . . . . . . . 
Iowa 11/ 11/ . . . . . . . S.C. 1 1 . , . . . . . 
Kans. 1 1 . . . . . . . S.Dak. 1 1 . • . . • . , 
Ky. • 0 0 . . . . . . . Tenn. 1 1 

. • . , 
. . . 

La. 1 1 . . . . . . . Tex. 11/ 12/ • • . • . . . 
Maine I I . . . . . . . Utah 

Vt. 

r-l 
r-l 

1. 
1 

. , . . . . . 

Md. 0 0 . . . . . . . Va. 0 0 . . . . . . . 
Mass, 1 1 X V. I . I 1 . . . . . . . 
Mich. 0 0 

• • • • 
. . . wash. I 1 . . . . . . . 

Hinn. 11/ l l / • • * • . . . W.Va. 1 1 . . . . . . . 
Miss. 1 1 * B • « . . . Wis. 0 0 . . . . . . . 
Ho. l l / l l / . . . . . . . Wyo. I 1 . . . . . . . 

1/See sec. 300 foe definition of t o t a l and pactial uneraployment. 
1/Waltlng wk. becoraes corapensable aftec 9 consec. wks. of compensable 

unemployraent immediately following waiting peeiod. Ho.; aftec 3 such wks., Ohio 
( u n t i l October 1987 no benefits w i l l be paid foc the waiting wk.) and N.J.; aftec 
eeceipt of benefits equaling 3 times the wba, Tex.; i f eeemployed f u l l time aftec 4 
wks. benefits paid, Hinn.. 

1/Waitlng peeiod is 4 effective days, eithee wholly within wk. of an oeiginal 
valid claim oc pactly within such wk. and paetly within BY in i t i a t e d by such claim. 

i/wait ing wk. waived for clairaants unemployed through no fault of their own. 
1/wa i t i n g wk. w i l l be repealed on January 1 of the f i r s t CY for which a 

contribution rate table othec than the highest is in effect, lowa. 
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Table 304.—Weekly Benefits for Total Unemployment 

S t a t e 

(1 ) 

Method o f 
c o r a p u t l n g l / 

(2) 

Rounding 
t o — 

(3) 

Hlnimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t i / 

(5) 

Minimum wage c c e d l t s cequ leed 

S t a t e 

(1 ) 

Method o f 
c o r a p u t l n g l / 

(2) 

Rounding 
t o — 

(3) 

Hlnimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t i / 

(5) 

Foc minimum For maximum S t a t e 

(1 ) 

Method o f 
c o r a p u t l n g l / 

(2) 

Rounding 
t o — 

(3) 

Hlnimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t i / 

(5) 

H i g h 
quac tec 

(6) 

Base 
p e c l o d 

(7) 

H igh 
quac tec 

(8) 

Base 
p e e i o d 

(9) 

H i g h - q u a r t e c f o r m u l a 1/ 

AL 1/241/ H i g h e r $ $22.00 $120.00 $ 5 1 6 . 0 1 $ 7 7 4 . 0 1 $ 2 , 8 6 8 . 0 1 $ 4 , 3 0 2 . 0 1 
AZ 1/25 N e a r e s t $ 40 .00 135 .00 1 ,000 .00 1 , 5 0 0 . 0 0 3 ,362 .50 5 , 0 4 3 . 7 5 
AR 1/2611/ Lowee $ 36 .00 204.00 540.00 1 ,080 .00 5 ,304 .00 1 0 , 6 0 8 . 0 0 
CA 1 / 2 4 - 1 / 3 3 HlgheC $ 30 .00 166.00 225.00 1 ,200 .00 5 ,533 .00 5 , 5 3 3 . 0 0 
CO 1 / 2 2 i / Lowee $ 25 .00 213.00 520.13 1 ,000 .00 5 , 5 3 8 . 0 0 1 / 2 2 , 1 5 2 . 0 0 1 / 
CT 1 / 2 6 + d . a . Lower $ 1 5 . 0 0 - 2 2 . 0 0 2 0 4 . 0 0 - 2 5 4 . 0 0 150.00 600 .00 5 ,304 .00 8 , 1 6 0 . 0 0 

DC 1 / 2 3 + d . a . Lowec $ 26 .00 2 5 0 . 0 0 1 / 600 .00 900 .00 5 ,750 .00 8 , 6 2 5 . 0 0 
GA 1/2511/ Lowec $ 37.00 155.00iy 900.00 1 ,350 .00 5 ,166 .67 7 , 7 5 0 . 0 0 
H I 1/25 Hlghee $ 5 .00 212.00 37 .50 150 .00 5 , 2 7 5 . 0 1 6 , 3 0 0 . 0 0 
I D 1/26 Lowee $ 44 .00 188.00 1 , 1 4 4 . 0 1 1 , 4 3 0 . 0 1 4 , 8 8 8 . 0 0 6 , 1 1 0 . 0 0 
I L 48%il/ N e a r e s t $ 5 1 . 0 0 1 / 6 / 1 6 8 . 0 0 - 2 1 9 . 0 0 1 / 1 ,424 ,00 1 ,600 .00 4 , 5 4 3 . 5 0 1 / 9 , 0 8 7 . 0 0 1 / 
I N 4 . 3 % + d . a . l / Lower $ 4 0 . O O l / 9 6 . 0 0 - 1 6 1 . 0 0 1 / 750.00 2 , 5 0 0 . 0 0 2 , 2 3 2 . 5 5 1 / 3 , 3 4 8 . 8 2 1 / 

I A 1 /19 -1 /23 Lower $ 2 5 . 0 0 - 3 0 . 0 0 1 6 7 . 0 0 - 2 0 5 . 0 0 750.00 1 ,125 .00 3 ,841 .00 5 , 7 6 1 , 5 0 
KS 4 . 2 5 Lowec $ si.ooi/ 204.00 y 1 ,530 .00 4 ,800 .00 6 , 1 2 0 . 0 0 

LA 1 / 2 0 - 1 / 2 5 1 1 / Neaeest $ 10.00 205.00 200.00 300 .00 5 ,112 ,50 1 0 , 2 2 5 . 0 0 
HE l / 2 2 + d , a . Lowec $ 2 8 . 0 0 - 4 2 . 0 0 1 6 1 . 0 0 - 2 4 1 . 0 0 621,74 1 ,865 .22 3 ,542 .00 4 , 1 6 3 . 7 4 
HD 1 / 2 4 + d . a . H i g h e r $ 2 5 . 0 0 - 3 1 . 0 0 195.00 5 7 6 . 0 1 900 .00 4 , 6 5 6 . 0 1 7 , 0 2 0 . 0 0 
MA 1 / 2 1 - 1 / 2 6 + d . a . 1 / Lower $ 1 4 . 0 0 - 2 9 . 0 0 2 2 0 . 0 0 - 3 3 0 . 0 0 300.00 1 ,200 .00 5 ,720 ,00 6 , 6 0 0 . 0 0 
MS 1/26 Lower $ 30 .00 130.00 780.00 1 ,200 .00 3 ,380 .00 5 , 2 0 0 . 0 0 
MO 4.5% Lower $ 22 .00 130,00 500.00 750 .00 2 ,888 .89 4 , 3 3 3 . 3 3 

NE 1 / 2 0 - 1 / 2 4 Lower $ 20 .00 134 .00 400.00 1 ,200 .00 3 ,250 ,00 3 , 6 5 0 . 0 0 
NV 1/25 Lowee $ 16 .00 177.00 400.00 600 .00 4 , 4 2 5 . 0 0 6 , 6 3 7 . 5 0 
NM 1/26 Lowec $ 3 1 . 0 0 1 / 158 .00 824.74 1 ,030 ,92 4 , 1 0 8 . 0 0 5 , 1 3 5 . 0 0 
NC 1/2611/ Lowee $ 16.00 204.00 486.15 1 ,944 .60 5 ,304 .00 1 0 , 6 0 8 . 0 0 
ND 1 1 / Lowec $ 43 .00 179.00 1 ,118 .00 2 , 7 9 5 . 0 0 4 , 6 5 4 . 0 0 1 1 , 6 3 5 . 0 0 
OK 1/25 Lowec $ 16.00 197.00 2 ,426 .66 3 , 6 4 0 . 0 0 4 , 9 2 5 . 0 0 7 , 3 8 7 . 5 0 

< 
in 
ca 
a 
cn 
CD 
rt 

DO 
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Table 304.—Weekly Benefits for Total Unemployment (Continued) 

State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t i / 

(4) 

Haxlmum 
weekly 
b e n e f i t i / 

(5) 

Hlnimum wage ceedits cequleed 

State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t i / 

(4) 

Haxlmum 
weekly 
b e n e f i t i / 

(5) 

Foe minlmura Foc maximum State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t i / 

(4) 

Haxlmum 
weekly 
b e n e f i t i / 

(5) 

High 
quactec 

(6) 

Base 
peeiod 
(7) 

High 
quactec 

(8) 

Base 
peeiod 
(9) 

PA' - 1/23-1/251/ r Lower $ $35.00-40.00 $241.00-249.0011/ $ 800.00 $1,320.00 $5,963.00 $ 9,560.00 
PR5/ 1/11-1/26 Lower $ 7.00 110.00 75.00 280.00 2,834.00 . 4,400.00 
SC 1/26i/. Lower $ ' 20.00 - , • 132.00 540.00 900.00 3,432.00 5,148.00 
SD 1/26 Lowec $ 28.00 140.00 728.00 1,568.00 3,640.00 7,840.00 

TNil/ 1/25-1/3311/ Lowee $ - 30.00 145.00 754.01 1,508,02 4,780.01 • 9,560.02 
TX,. 1/25 Hlghee $," 33.00 210.00 305.25 -.1,221.00 „ 1,942.50 7,770.00 
UT 1/26 Lowee $ 13.00 201.00- 350.00 1,400.00 5,226.00 - 7,839.00 
VA 1/2511/ Highec $ 58.00 167.00 1,450.00 2,900.00 4,175.01 8,350.01 
VI 1/26 Lowec $ 30.00 138.00 858.00 1,287.00 3,588.00 5,382.00 
WA 1/2511/ Lowee $ 55.001/ 205.00 1,400.00 1,400.00 10,250.00 10,250.00 
WY 4.0% Lowec $ 36.00 198.00 900.00 1,440.00 4,950.00 7,920.00 OD 

Ln 

< 
cn 

Q j 

tn 
CD 

13 
rt 
CD 

Annual-wage formula 

AK 3.8-.95+d.a.ll/ Nearest $ $38.00-62.00 $188.00-260.00 $1,000.00 $19,750.00 
DE 1/7811/ Lowec $ 20.00 205.00 . . . . 720.00 . . . . . 15,990.00 
KY 1.185 Neaeest $ 22.00 151.00 . . . . 1,500.00 12,700.42 
NH 0.7-1.4 Neaeest $ 39.00 156.00 . . . . 2,800.00 23,500.00 
OR 1.25 Lowec $ 52. OOl/ 222.00 . . , . 1,000.00 17,760.00 
WV 1.0 Lower $ 24.00 225.00 . . . . 2,200.00 21,250.00 

Average-weekly-wage forraula 

FL 
MI 
MN 
MT 
NJ 
NY 
OH 
RI 
VT 
WI 

50 
7011/ 
10/ 
49 
60+d.a. 
50 
50+d.a.l/ 
60+d.a. 
50 
50 

Lower $ $10.00 $200.00 l i / 
Lower $ 58.00 229.00 
Lower $ 60.00 250.00 
Lowec $ 45.001/ 181.00 

2/ Lower $ 48.00 228.00 2/ 
Neaeest $ 40.00 180.00 
Lowee $ 42.00 147.00--233.00 
Lowee $ 43.00-53.001/ 225.00--281.00 
Neaeest $ 17.00 160.00 
Nearest $ 37.00 196.00 

$ 400.001/ 
2,010.00i/ 
1,620.001/ 
1,098.001/ 
1,620.001/ 
1,600.001/ 
1,702.001/ 
1,420.001/ 

700.001/ 
2,223.001/ 

(Footnotes on next page) 

$ 8,000.001/ 
8,678.201/ 
7,500.001/ 
7,387.601/ 
7,600.001/ 
7,180.001/ 
5,880.001/ 
7,500.001/ 
6,400.001/ 
7,410.191/ 



(Footnotes foc Table 304) 

1/when State uses weighted high-quartec, annual-wage oc avecage-weekly-wage focmula, appeoxinate feactlons 
or peecentages are taken at midpoint of lowest and highest normal wage bcackets. When additional payments are 
provided for claimants with deps., fractions and percentages shown apply to basic benefit amounts, tn Ind., 
benefit amounta of $99-$141 aee available only to claimants with 1-4 deps, and HQ and BPW In excess of those 
cequired foe max. basic wba. In Ohio, benefit amounts above the max. are genecally available only to claimants 
In dependency classes whose aww are higher than that cequired foe max, basic benefit amount. 
1/when 2 amounts are given, higher fLguee includes DA's. Augmented amount for min. wba includes allowance 

foe I dep. c h i l d . In Ind. to claimants with HQW In excess of those cequired foc max, basic wba. Augmented 
amount foc max. wba includes allowancea for max, number o£ deps.; in D.C., Hd., and N,j., same max. with or 
without deps. In ind, wage ceedlts shown apply to claimants with no deps,; with max. deps., Ind. cequlces 
$3,744.18 in HQ and $5,616.27 in BP, 

1/poe claimant with aww In excess of $66, wba is computed at 1/52 of 2 highest quaetees of earnings, or 
1/26 of HQ i f clairaant has no moee than 2 quarters of work. 
i/wba expressed In law as peecent of aww in HQ: in Colo. 55% of 1/26 o£ 2 highest qtes,; 48% of wages in 2 

highest quaetees divided by 26 in 111.; 50% in S,C, (aww defined as 1/13 of HQW). Colo, pcovides an alternate 
method of computation foe claimants who would otherwise qualify foc a wba equal to 50% oc moce of the statewide 
aww i f t h i s yields a geeatec amount—50% of 1/52 of BPW with a max. of 60% of statewide aww in selected ^ 
industcies. rn 

ySeparate benefit schedule Cor agricultural workecs with paymenta, based on annual earnings, ranging ^ 
r between $10 and $38. ^ 

1/Min, computed annually in N,Mex. at 10%, I I I . , Mont,, Oreg., and Wash., 15% of aww. In Kana. min, —1 
confuted annually at 25% of max, wba and Wis. semiannually at 19% of max. wba. In R.I, the f l e x i b l e qualifying ^ 

n cequirenient results In a flexible min, wba, 
< Z/ftinount shown foc HQW is 1/4 BPW needed to qualify for max. benefit; determination of max. benefit based 
cn* on 50% of 1/52 of claimant's BPW with no epecified amount of HQW required, Colo.. 
D. l / l n Fla., Mich., Mont,, N.J,, N.Y., Ohio, R,l., and Vt,, 20 x lower l i m i t s of min, and max, aww beackets; 
(n in Minn., 15 times awwi in His., 19 times aww. Since benefits are determined separately for each ER, some 
^ claimants with bpw less than that shown may qualify foc either the min. or max, wba with reapect to a given GR, 
n Wis,. 

E/or 50% of full-time weekly wage. I f greater. 

(Footnotes for Table 304 continued on next page) 
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(Footnotes foc Table 304 continued) 

12/60% of the f i c s t $85, 40% of the next $85 and 50% of the cemaindee of the individual's AWW. 
11/wash, computes an Individual's wba as 1/25 of the avecage of the two highest quarters in the BP; La., as 
1/25 of the average of the 2 highest quarters i f an individual's HQ wages exceed $875; Ga., and Va., as 1/50 of 
the t o t a l wages eacned in highest 2 quaetees; 1/52 of t o t a l wages eacned In highest 2 quaetees, Ack., and N.C.; 
1/65 of t o t a l wages earned in highest 2 quarters and 1/2 of t o t a l wages in t h i r d quarter, N.Dak.; 1/78 of 
highest 3 quarters, Del.; 111., as 48 percent of the claimant's wages in highest 2 quarters, divided by 26; 
1/25-1/31 of 2 highest quarters, Tenn.. 
ll/weekly benefit amounts of $75 oc moee are ceduced by 5 peecent, but not below $75 unless othec ceductions 
ace Included. 
11/ln Alaska the computation of an individual's wba and ducation w i l l vacy depending on the dlstclbution of 
wages ovec the BP. An individual who is paid 90% oc more of his wages in the CQ w i l l not use that quarter of 
wages but w i l l have BPW deteerained using wages eacned in the othec 3 quaetees, multiplied by l o . An individual 
who is paid less than 90% of his wages in one CQ uses a l l wages paid i n the BP. 
li/Haximum wba is $175 u n t i l Octobec 1987. 
11/70 peecent of aftec tax eacnlngs up to 53 peecent of State aww, 55 peecent beginning Januacy 1, 1988, and 
58 peecent beginning Januacy 1, 1989, Mich.. 

l y I f the unemployment trust fund f a l l s below $175 million the wba w i l l be $115. 
17/Rn individual w i l l not be eli g i b l e foc benefits i f 65 .peecent oc moce of BP wages ace eacned i n the HQ of 

the BP, Tenn.. Howevec, wages in excess of $3,980.01 w i l l not be considered in the computation of the 65 
peecent eequlcement. 

oa 
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BENEFITS 

Table 305.—Flexible Benefit Provisions, 35 StatesI/ 

State 

(1) 

Hethod of Computation 

Peecent of State 
aww 

Ef f e c t i v e 
date of new 

amounts 

(9) 

State 

(1) 

Annually as % of aww 
i n covered employ­

raent i n — 

Semiannually as % 
of aww i n coveced 

employment 
Peecent of State 

aww 
Ef f e c t i v e 

date of new 
amounts 

(9) 

State 

(1) 

Pre­
ced­
ing 
CY 

(2) 

12 mos. 
ending 
Maech 
31 

(3) 

12 mos. 
ending 
June 
30 

(4) 

12 mos. 
ending 
6 raos. 
befoce 

e f f . date 
(5) 

A l l 
Indus-
tele s 
i n 

State 
(6) 

Peecent of State 
aww 

Ef f e c t i v e 
date of new 

amounts 

(9) 

State 

(1) 

Pre­
ced­
ing 
CY 

(2) 

12 mos. 
ending 
Maech 
31 

(3) 

12 mos. 
ending 
June 
30 

(4) 

12 mos. 
ending 
6 raos. 
befoce 

e f f . date 
(5) 

A l l 
Indus-
tele s 
i n 

State 
(6) 

Maximura 
(7) 

Minimum 
(8) 

E f f e c t i v e 
date of new 

amounts 

(9) 

Ark. X 66-2/3 12 July 1 
Colo. . . . . . . . • . . . . 55 . . . . July 1 
Conn. . . . X . . . . . . . 601/ , , . , 1st Sunday 

In Oct. 
Hawaii . . . X . . . . . . . 66-2/3 . . , , Jan. 1 
Idaho X . . . . . . . . . . . . . 60 . . . . 1st Sunday 

481/ 
i n July 

111. X . . . . . . . . . . . . . 481/ 15 June 1 & 
Dec. I 

Iowa X . . . . . . . . . . . . . 5 3 i / . . . . 1st Sunday 
in July 

Kans. X . . . . . . . . . . . . . 60 25% of July 1 
max. wba 

Ky. X . . . . . . . . . . . . . 55 1 / . • • • July 1 
La. . . . . . . . . . . . . 66-2/31/ . . . . Sept. 1 
Maine X . . . . . . . . . . . , . 52 . . . . June 1 
Mass. . . . . . . . . . . . . 57.5 . . . . 1st Sunday 

in Oct. 
Mich. , . . . . . , , , . . . 53 . . . . Jan, 1 
Hinn. X . . . . . . . . . . . . . 66-2/3 . . . . July 1 
Hont. X . . . . . . . . . . . . . 60 15 July 1 

Nev. X . . . , . . . . . . • , , 50 . . . . July I 
N.J. X . . . . , . . . . . . . . 56-2/3 . . . . Jan. 1 
N.Hex. . . . . . . . . . . . . 50 10 1st Sunday 

i n Jan. 
N.C. X . . . . . . . . . . . . . 63 . . . . August 1 
N.Dak. X . . . . . . . . . . . . . 60 1st Sunday 

In July 
Ohio . . • . . . X . . . , . . . 1/1/ . . . . 1st Sunday 

i n Jan. 
Okla. X . . . . . . , , . . . . . 11/ . . . . July 1 
Oreg. X . • . . . . , , * . . . . 64 15 Week of 

July 4 
Pa. , . . . . X . . . . . . . 66-2/3 . . . . . Jan. I 
P.R. X , . , . . . . . , . , , , 50 . . . . July I 
R.I. X . . . . . . . . . . . . . 67 . . . . July 1 

(Table continued on next page) 
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BENEFITS 
Table 305.—Flexible Benefit Peovisions, 35 StatesI/ (Continued) 

Method of Computation 

Annually as % of aww Seraiannually as % 
i n coveced employ­ of aww i n coveced 

State 
ment I n — employraent 

Peecent of state E f f e c t i v e State Peecent of state E f f e c t i v e 
Pee­ 12 mos. 12 raos. 12 mos. A l l aww date of new 
ced­ ending ending ending indus­ amounts 
ing Maech June 6 mos. t c i e s ing Maech June 6 mos. t c i e s 
CY 31 30 befoce 

e f f . date 
i n 

State Maximum Hlnimum 

( I ) (2) (3) (4) (5) (6) (7) (8) (9) 

S.C X 66-2/3 July 1 
S.Dak. X 621/ . . , , July 1 
Utah X 60 . . . . 1st Sunday 

i n July 
Vt. X 60 . . . . 1st Sunday 

i n July 
V . I . , , . . . X . . . . . . , 50 . . . . Jan. 1 
Wash. X 55 1 / 15 1st Sunday 

70 1 / 
in July 

W.Va. X 70 1 / July 1 
Wis. . . . , . . . . X . . . 66-2/31/ 19% of raax. Jan. 1 & 

55 1 1 / 
wbal/ • July I 

Wyo. X 55 1 1 / 12/ July I 

yBased on aww of peoduction and celated woekecs. May not be incceased by raoce 
than $12 In any yeae. 
i/poc clairaants with no dependents. Othee peecentages canging fcom 55% to 65% 

apply to claimants with one oc moce dependents. 
1/peecentage used is not specified by law. 
l/ooes not Include Tex, whece the max. and min, wba's w i l l be incceased by $7 and 

$1, cespectlvely, effective on Octobec 1 of any yeae in which the aww of manufacturing 
peoduction woekecs exceeds by $10 the 1976 aww of those woekecs. 

l/por claimants with dependents, max. is limited to 66-2/3% of State's aww. Until 
December 31, 1987, i t is set at $350. Until January 2, 1988, max. foc claimants with 
dependents is limited to 62.4% of State's aww. 111.. Maximum w i l l be 60% of State aww 
i f the eatio of trust fund balance to t o t a l cemuneeation paid by conteibutlng ERs is 
0.024 oc moce. Wash.. 
l/naximum cannot Inccease in any yeae when tax schedule inceeases from previous 

year. Year to year Increases limited depending on tcust fund balance, Ky.. 
1/The min. and max. wba's ace feozen indefinitely. La. and Wis. The max. wba is 

frozen u n t i l January 1988, Ohio; u n t i l July 1988, W.Va; and Indefinitely in S.Dak.. 
ll/The geeatec of $197 oc 60%, 57,7%, 55%, 52.5% oc 50% of State aww of the second 
preceding CY depending on the condition of the fund, Okla.. 
ll/nax. reduced to 85% of raax. wba i f trust fund revenues aee insufficient to pay 
benefits oc cepay loans and the min. wba is computed at 4% of the qualifying wages in 
the HQ, Wyo.. 
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BENEFITS 

Table 306.—Weekly Benefits for P a r t i a l Dnemployment 

D e f i n i t i o n of Eacnings d i s ­ D e f i n i t i o n of Earnings Dis­
p a c t i a l unem- regacded i n p a r t i a l unem­ regacded i n 
ployment:week computing ployraent: week coraputing 

State of less than weekly be n e f i t State of less than weekly benefit 
f u l l - t i m e woek foe p a c t i a l f u l l - t i m e wock foe p a c t i a l 
i f eacnings uneraployraent i f eacnings unemployment 
are less than ace less than 

(1) (2) (3) (1) (2) (3) 

Ala. wba. $15 N.H. wba. 1/5 of wba. 
Alaska 1-1/3 X wba + 3/4 wages ovec N.J. wba + geeatec Geeatec of 

$50, $50. of $5 oe 1/5 
wba. 

$5 oc 1/5 
wba. 

Aciz. wba. $15 N.Hex. wba. 1/5 wba. 
Ark. wba + 2/5 2/5 wba. N.Y. 2/ y 

wba. N.C, 1/ 10% of aww i n 
C a l i f . wba. Geeatec of $25 

oc 25% of 

1/ 
2 highest 
qtes. 

wages. N,Dak. wba. 1/2 wba. 
Colo. wba. 1/4 wba. Ohio wba. 1/5 wba. 
Conn. 1-1/2 X basic 1/3 wages.l/ Okla. wba + $7. $7 

wba. Oeeg. wba. 1/3 wba.2/ 
Del. Wba + geeatec of Geeatec of $10 Pa. wba + geeatec Geeatec of $6 

$10 oc 30% of oc 30% of wba. of $6 oc 40% oc 40% wba. 
wba. wba. 

D.C Wba + $20. 1/5 wages. P.R. 1-1/2 X wba.i/ wba. 
Fla. wba. $5 R.I. basic wba + $5. $5 
Ga. wba + $8. $8 S.C. wba. 1/4 wba. 
Hawaii wba. $2 S.Dak. wba. 25% up to 
Idaho wba + 1/2 1/2 wba. wba. 

wba. Tenn. wba. $30 
I I I . wba. 1/2 wba. Tex. wba + greater Geeatec of $5 
ind. wba. Geeatec of $3 oc 

1/5 wba from 
of $5 or 1/4 
wba. 

oe 1/4 wba. 

othee than Utah wba. 30% wba. 
base-peeiod 
ER's. v t . wba + $15. $15 + $3 per 

Iowa wba + $15. 1/4' wba. 
Va. wba. 

dep. up to 5. 
$25 

Kans. wba. Lessee of $47 oc 
25% of wba. 

Ky. 1-1/4 X wba. 1/5 wages. V. I . 1-1/3 X wba 1/4 wages ovec 
La. wba. Lessee of 1/2 + $15. $15. 

wba oc $50. wash. 1-1/3 X wba + 1/4 wages ovec 
Maine wba + $5. $iol/ $5. $5. 
Hd. Augmented wba. $35 W.Va. wba + $26. $25 
Mass. Basic wba. 2/5 vba.y Wis. y 33% wages ovec 
Mich. wba. up to 1/2 wba.i/ 

y 
$20 i / 

Minn. wba. $25?/ wyo. Basic wba. Geeatec of 
Miss. wba. $5 $15 oc 1/2 
Mo. wba + $10. $10 2/ wba. 
Hont. 2 X wba. 1/2 wages ovec 

1/4 wba. 
Nebc. wha. 1/2 wba. y 
Nev. wba. 1/4 wages. 

(Footnotes on next page) 
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BENEFITS 
(Footnotes foc Table 306) 

i / l n N.C wk. of less than 3 customacy scheduled full-time days. In P.R. wk. in 
which wages, oc cemuneeation fcom self-employment, aee less than 1-1/2 times 
claimant's wba oe the claimant pecfoems no seevlce foc a woeking period of 32 houcs oe 
moce in a week, 

1/Benefits ace paid at the eate of 1/4 the wba for each effective day within a wk. 
beginning on Monday, Effective day defined as 4th and each subsequent day of t o t a l 
unemployment in a wk, in which claimant earns not more than $180. 

l / p u l l weekly benefit is paid i f earnings are less than 1/2 weekly benefit; 1/2 
wba i f wages are 1/2 weekly benefit but less than weekly benefit;. 

i/An individual w i l l be p a r t i a l l y unemployed in any week he cecelves any wages. 
Also, no individual may be eli g i b l e foc p a r t i a l benefits I f the benefit payment is 
less than $5. 

1/lndividual separated fron regulac employment for moee than 4 consec. wks. and 
employed less than 40 houes in each of 2 wks. oc peefocming odd jobs has 50 peecent of 
his earnings in excess of $10 deducted plus a l l eacnings in excess of $35 pee week. 
Vnot less than $10 noc moee' than $30. 
2/up to $200 in eacnings fcom seevlce in the National Guaed oe military eesecves 

and pay ceceived foc jury duty and as a volunteer ficeflghtec oc volunteer ambulance 
seevlce pecsonnel w i l l be excluded fcom benefit computation, Minn.; excludes wages 
from service in the organized m i l i t i a for training oe authorized duty from benefit 
computation. Mo., and Oeeg.; includes holiday pay in the cemuneeation for deterraining 
p a r t i a l benefits. Conn.. 
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BENEFITS 
Table 307.—Dependents Included Under provisions 

for Dependents* Allowances, 14 Statea 

Dependent Number 
c h i l d l / Older Nonworking dependent of de­
under c h l l d i / pendents 

State age not able 
Parent!/ 

Beother fixed foc 
specified to work wife Husband Parent!/ or BY 

sister 

(I) (2) (3) (4) (5) (6) (7) (8) 

Alaska 18 y X 
Conn. 18 y x i / X X 
D.C 16 X x i / X y x i / X i ^ X 
I I I , 18 X X 5/ X 5/ 
ind. 23 y X X 5/ X 5/ X 
Iowa 18 X X 5/ X 5/ x i / x i / X 
Maine 18 X y y 
Md, 16 X 
Mass.2/ 18 y X X 
Hich. 18 y X X X X 4/ x i / X 
N.J, 19 y X X X 

• • « « 
* , • , X 

Ohio IB X X 5/ X 5/ 

• • • • * , • , 
X 

pa. IB X X X « * « « , . , . X 
R,I, IB X X 

1/lncludes stepchild by statute in a l l States except Haine and Haas,; adopted child 
by statute, Alaska, 111., Ind., Maine, Hd., Hich., N.J., Ohio, R,I,; and by 
Interpretation, Mass.; full-time student. Conn., Maine, Mich., Haas,, and N.J.. Parent 
includes stepparent, D.C; legal parent, Hlch.. 
2/only dependents residing within the U.S., I t s Territories and possessions. 
1/Child must be unmarried, Alaska, N.J. and, by Interpretation, Hass.; must have 

received more than half the cost of support from claimant or be lawfully In the 
individual's custody at the time the individual claims the allowance, Alaska; must have 
received more than half the cost of support from claimant for at least 90 consec. days 
or for the duration of the parental relationship, Ind., Hlch., and Ohio, 
i/Not able to work because of age or physical di s a b i l i t y or physical or mental 

Infi r m i t y , i n Hich. parents over age 65 oc permanently disabled for gainful 
employinent, brother or sister under 18, orphaned or whose li v i n g parents are dependents. 
1/Spouse must be currently Ineligible for benefits in the State because of 

insufficient BP wages, 111, and Ind,; may not be claimed as dependent I f average weekly 
income Is in excess of 25* of the clairaant's aww or $30, "Ohio, NO dependency 
allowances paid for any week in which spouse is employed f u l l time and is conteibutlng 
to support of dependents, Haine, NO dependency allowance paid for any week In which 
spouse earns moce than $120 In gross wages, lowa. 
l/poderal D i s t r i c t Court bas held that the term "children" Includes any child for 

whom a claimant stands in place of the parents (Vaccarella v. Commr*). 
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BENEFITS 

Table 308.—Allowancea for Dependents, 14 States 

Minimum Maximum Maxlraum 
weekly weekly potential 
benefit benefit Full benefits 

Weekly Limitation . allow­
allow­ on weekly ance foc 

State ance per allowances Maxi­ Maxi­ week of With­ With-
dependent Basic mum Basic mum pa r t i a l out de-

bene­ allow­ bene­ allow­ benefits de­ pen-
- f i t ance f i t ance pen­ dents 

denta 

(1) (2) (3) (4) • (5) (6) (7) (8) . (9) (10) 

Alaska $24 $72 $38 $72 $188 $72 Yes $4,888 $6,760i/ 
Conn. $10 1/2 wba 15 7 204 50 Yes 5,304 6,604 
D.C $5 1/ $20 y -26 3 250 ol/ Yes 6,500 6,5002/ 
111. $l-S23 $7-$51 50 15 168 51 Yes 4,368 5,694 
Ind. $l-$18l/ Schedule 40 ^y 96 651/ Noi/ 2,496 4,186 

$l-$65l/ 
Iowa $1-$16 Schedule 25 5 167 37 Yes 4,342 5,330 

$l-$37 
Maine $5 1/2 wba 28 14 161 80 Yes 4,186 6,266 
Md. $6 $24 2/ 25 24 195 Q2/ Yeai/ 5,070 5,0701/ 
Mass. .$15 1/2 wba 14 15 220 110 Yes 6,600 9,900 
Mich. y 7/ 58 2/ 229 • • , 5,954 5,954 
N.J, $1T$11 2/ 48 7 228 02/ Yes 5,928 5,9281/ 
Ohio $1-761/ $86 y 42 0 147 86 Yes 3,822 6,058 
Pa_. $5 6/ $8 35 8 241 8 Yeai/ 6,266 6,474 
R.I, y 8/ 39 8/ 225 56 Yes 5,850 7,3061/ 

1/Assuming max. wks. for t o t a l unemployment; wks,. of p a r t i a l unemployment could 
increase this araount because f u l l allowance is paid for each wk, of pactial unemployment, 
1/same max. wba with or without dep.. allowances. Claimants at lower wba may have 

benefita Increased by dep. allowances. 
1/Limlted to claimants with HQW i i i excess of $2,232 and 1-4 dep., Ind.. See text for 

details, 
i/oep. allowancea considered as part of wba. See Table 306 for weekly benefits for 

pa r t i a l unenployment. 
1/Not more than 26 payments for dep. may be made in any one BY. 
l/Senefits paid to claimants with dep, are determined by schedule according to the 

aww and dependency class, Ohio. See text for details. Pa. provides $3 fpe one other 
dependent. 

2/ln Mich, the i^a is based on an avecage aftec tax weekly wage and tax tables which 
take into account the number of dependents. 
8/The greater of $10 or 5 percent of - the individual's benefit, rate per dependent, up 

to 5 dependents. 
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Table 309.—Duration of Benefits in a Benefit Year 

fD 
<: 
H-
ta 
CD 

a 
to 
(D 
rt 
CD 

I-
tD 
H 

State 

(1) 

Peopoction of 
BPW ccedlts 
oe weeks of 
employment!/ 

(2) 

Minimum p o t e n t i a l 
benefits 1/1/ 

Maxlraura p o t e n t i a l b e n e f i t s l / 

State 

(1) 

Peopoction of 
BPW ccedlts 
oe weeks of 
employment!/ 

(2) 

Minimum p o t e n t i a l 
benefits 1/1/ 

Weeks 

(6) 

Wage ccedlts required 
State 

(1) 

Peopoction of 
BPW ccedlts 
oe weeks of 
employment!/ 

(2) 

Araount 

(3) 

Weeks 

(4) 

Amount!/ 

(5) 

Weeks 

(6) 

Wage ccedlts required 
State 

(1) 

Peopoction of 
BPW ccedlts 
oe weeks of 
employment!/ 

(2) 

Araount 

(3) 

Weeks 

(4) 

Amount!/ 

(5) 

Weeks 

(6) 

High 
quarter 
(7) 

Base 
period 

(8) 

Uniform potential duration for a l l e l i g i b l e claimants 

Conn. 
Hawaii 
I I I . 
Md. 
N.H. 
N.Y. 
P.R. 
Vt. 
W.Va. 

$ 390.001/ 
130.001/ 

1,600.00 
650.00 

1,014.00 
1,040.00 

140.001/ 
442.00 
624.00 

261/ 
261/ 
2611/ 
26 
26 
26 
201/ 
26 
26 

$5,304.00-$6,604.00 
5,512.001/ 

4,368.00-5,694.00 
5,070.00i/ 
4,056.00 
4,680.00 
2,200.00 
4,160.00 
5,850.00 

261/ 
261/ 
2613/ 
26 
26 
26 
201/ 
26 
26 

$5,304.00 
5,275.01 
4,543.50 
4,656.01 
6/ 

y 
2,834.00 
7/ 
6/ 

$8,160.0011/ 
6,300.00 
9,087.00 
7,020.00 
23,500.00 
7,180.001/2/ 
4,400.00 
6,400.002/ 
21,250.00 

Maximum potential duration varying with wage credits or weeks of employment 

Ala. 1/3 $ 258.00 11+ $3,120.00 26 $2,868.01 $9,358.51 
Alaska 1/ 608.00 161/ 4,888.00-6,760.00 261/ y 19,750.00 
A r i z . 1/3 500.00 12+ ' 3,510.00 26 3,362.50 10,528.51 
Ark. 1/3 360.00 10 5,304.00 26 5,304.00 15,912.00 
C a l i f . 1/2 375.001/ 12+1/ 4,316.001/ 261/ 5,533.00 8,630.01 
Colo. 1/3 1 / 333.33 8+-13 5,538.00 26 5,538.001/ 22,152.001/ 
Del. 1/2 220.00 18 5,330.00 26 y 15,990.00 
D.C. 1/2 450.00 17 6,500.00i/ 26 5,750.00 13,000.00 
Fla. 1/2 week of 100.00 10 5,200.00 26 2/ 20,800.002/ 

eraployraent. 
Ga. 1/4 462.50 12+ 4,030.00 26 5,166.67 16,118.01 
Idaho 1/ 440.00 10 4,888.00 26 4,888,00 15,886.00 
Ind. 1/4 1 / 375.00 9+ 2,496.00-4,186.00 26 2,496.001/11/ 9,984.0011/ 
Iowa 1/3 11/ 375.00 15 4,342.00-5,330.00 26 3,841.00 13,026.00 
Kans. 1/3 510.00 10 5,304.00 26 4,800.00 15,912,00 
Ky. 1/3 330.00 15 3,926.00 26 6/ 12,700.42 
L a i 27 peecent 120.00 12 5,330.00 26 5,112.50 19,738.89 

OQ 

CO 
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Table 309.—Duration of Benefita i n a Benefit Year (Continued) 

< 
ta 
to a 
tn 
fD 
t) 
rt 
CD 

State 

( I ) 

Haine 
Hass. 
Hlch, 

Hinn. 

Miss. 
Mo. 
Mont. 
Nebr. 
Nev. 
N.J. 

N.Mex. 
N.C 
N.Dak. 
Ohio 

Okla. 

Oreg. 
Pa. 
R.I. 

S.C. 
S.Dak, 
Tenn. 
Tex. 
Utah 
va. 
V . I . 

Proportion of 
BPW c r e d i t s 
or weeks of 

employmenti/ 

(2) 

1/3 
36 percent 
3/4 week of 
eraployment 
7/10 week of 
eraployment 
1/3 
1/3 1 / 

1/ 
1/3 
1/3 
3/4 week of 
employment 
3/5 

1/ 
1/ 

20 X wba + wba 
for each 
c r e d i t wk. i n 
excess of 20 

40% of taxable 
wage 13/ 
1/3 

! i / 
3/5 week of 
employment 
1/3 
1/3 
1/4 
27 peecent 
27 peecent 
1/3 
1/3 

Minimum p o t e n t i a l 
benefits 1/1/ 

Amount 

(3) 

$ 728.00 
432.00 
825,00 

638.00 

400.00 
250.00 
360.00 
400.00 
200.00 
675.00 

618.55 
390.00 
516.00 
840.00 

333.00 

333.33 
560.00 
444.00 

300.00 
522.67 
365.75 
452.22 
130.00 
696.00 
429.00 

Weeks 

(4) 

I I + - 2 2 I / 
9+-30 
15 

11 

13+ 
11+ 
8 

20 
12+ 
15 

19+ 
13-261/ 
12 
20 

20 + 12/ 

6+ 
16 
12 

15 
18+ 
12 
13 + 
10 
12 
14 + 

Haxlmum p o t e n t i a l b e n e f i t s ! / 

Aroounti/ 

(5) 

$ 4,186.00-6,266.00 
6,600.00-9,900.00 

5,954,00 

6,500.00 

3,380.00 
3,380.00 
4,706.00 
3,484.00 
4,602.00 
5,928.00i/ 

4,108.00 
5,304.00 
4,654.00 

3,822.00-6,058.00 

3,640.00 

5,772.00 
6,266.00-6,474.00 
5,850.00-7,306.00 

3,432.00 
3,640.00 
3,770.00 
5,460.00 
5,226.00 
4,342.00 
3,588.00 

Weeks 

(6) 

26 
30 
26 

26 

26 
26 
26 
26 
26 
26 

26 
26 
26 
26 

2611/ 

26 
26 
26 

26 
26 
26 
26 
26 
26 
26 

Wage ccedlts cequleed 

High 
quarter 

(7) 

$3,542.00 
5,720.00 

2/ 

2/ 
3,380.00 
2,888.89 

2/ 
3,250.00 
4,425.00 

2/ 
4,108.00 
5,304.00 
4,654.00 

2/ 

4,925.00 

'6/ 
5,963.00 

y 
3,432.00 
3,640.00 
4,780.01 
1,942.50 
5,226.00 
4,175.01 
3,588.00 

Base 
period 
(8) 

$12,558.00 
18,333.33 
15,186.852/ 

18,500.002/ 

10,140.00 
10,140.00 
15,606.301/2/ 
10,449.01 DO 
13,806.00 g 
13,300.002/ m 

6,846.66 
15,912.00 
14,892.801/ 
7,644.222/ 

9,100.00 

17,760.00 
9,560.00 
15,750.002/ 

10,296.00 
10,917.01 
15,080.00 
20,222.22 
19,355.56 
16,700.01 
10,764.00 

Ln 

(Table continued on next page) 



Table 309.--Duration of Benefits in a Benefit Year (Continued) 

s t a t e 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks .of 
employmen t ! / 

(2) 

Hlnlmum p o t e n t i a l 
benefits 1/1/ 

Maximum p o t e n t i a l b e n e f i t s l / 

s t a t e 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks .of 
employmen t ! / 

(2) 

Hlnlmum p o t e n t i a l 
benefits 1/1/ 

Amounti/ 

(5) 

Weeks 

(6) 

Wage ccedlts cequleed 
s t a t e 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks .of 
employmen t ! / 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amounti/ 

(5) 

Weeks 

(6) 

Wage ccedlts cequleed 
s t a t e 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks .of 
employmen t ! / 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amounti/ 

(5) 

Weeks 

(6) 

High 
quactec 

(7) 

Base 
peeiod 

(8) 

wash. 1/3 $1,650.00 16+-30 $6,"150.00 30 $5,125.00 $18,450.00 
wis. 8/10 week of $37.00-518.00 1-14+1/ 5,096.00 26 2/ 12,870.332/ 

enployment 
up t o 33. 

12-261/ Wyo. 3/10 432.00 12-261/ 5,148.00 26 4,925.00 ,17,156.67 

<: 
H-
la 
ct> 
a 
CO 
CD 

I O 
GO 

1/ln States with weighted tables peecent of benefits flguces at bottom of lowest end of highest wage 
bcackets; i n States noted, peccentage at othec bcackets are higher and/or lower than peccentage shown. In 
Alaska, Idaho, Mont., and N.Dak. ducation based on catio of annual wages to HQW—from less than 1,49 to 3.5 oe 
moce in Alaska, fcom 1.25-3.25 in Idaho, fcora less than 1.25 to 3.25 i n Mont., and fcom 1.5-3.2 in N.Dak.. In 
N.C. duration is based on catio of BPW to HQW multiplied by 8. 

Z/potential benefits foe claimants with min. qualifying wages. Min. wks. apply to claimants with min. 
weekly benefit and min. qualifying wages. In States noted, the rain, duration vacies accocdlng to dlstclbution 
of wages within BP; longec ducatlon applies with min. wba and the shoctec ducatlon applies with max. possible 
concentcation of wages in HQ (which results i n a wba higher than the rain.). Wis. determines entitlement 
sepacately for each ER. Lower end of cange applies to claimants with only 1 wk. of wock at qualifying wage; 
uppee end to claimants with 15 oc raoce wks. of such wages. 

1/Benefits extended undec State peogcam when unemployment in State ceaches specified levels—Alaska, and 
Ca l i f , by 50%, Conn, by 13 wks. In Hawaii benefits extended by 13 wks. when a manmade oe disaster causes 
damage to eithee the State as a whole oc any of i t s counties and creates an unemployment problera Involving a 
substantial number of persons and families. In P.R. benefits extended by 32 wks. In certain industcies, 
occupations oe establishraents when special unemployment situation exists. Benefits also may be extended in a l l 
States, on a State basis, dueing peciods of high unemployraent by 50%, up to 13 wks., undec the Fedecal-State 
Extended Unemployment Compensation Peogcam. 
i/when 2 amounts are given, highec includes DA. i n the D.C., Md., and N.J., same max. with oe without deps. 
1/Amount shown for HQW is 1/4 BPW needed to qualify for max. benefits; determination of max. benefit based 

on 50% of 1/52 of claimant's BPW with no specified amount of HQW cequleed. 

00 
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(Footnotes continued on next page) 
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(Footnotes foc Table 309 continued) 

1/Annual-wage focmula; no cequleed amount of wages i n HQ. 

2/NO cequleed numbec of wks. of employment oc amount of wages i n HQ. Flguces given ace based on highest aww 
foc claimants without deps.: $400.00 i n Fla.; $433.91 i n Mich, (foe claimants w i t h deps., $161.67 t o $225.01, 
depending on numbec of deps.); $500.00 i n Hinn.; $369.38 i n Hont.; $380.00 i n N.J.; $359.00 i n N.Y.; $294.00 i n 
Ohio (foe claimants w i t h deps., $446.00 t o $466.00 based on numbec of deps.); $375.00 i n R.I.; $320,00 i n Vt.; and 
$390.01 i n Wis.. Base-peeiod flguce i s 52 wks. i n Fla.; 35 wks. (34 i f a l l wage cce d l t s eacned w i t h 1 ER) i n 
Mich.; 37 wks. i n Minn.; max. amt. of weekly wages t o q u a l i f y x 13 wks. x 3.25 i n Hont.; 35 wks. i n N.J.; 20 wks. 
i n N.Y and Vt.; 26 wks. i n Ohio; 33 wks. i n Wis.; and 42 wks. i n R.I., foc max. ducatlon. 

y O n l y s p e c i f i e d amount of wages pec quactec may be used foe coraputing ducatlon of b e n e f i t s : 26 x the raax. wba 
i n Colo.; $4,186 i n Ind.; 26 x claimant's wba i n Mo,, 

yAmount shown i s 1/4 of BPW. To obtain max. p o t e n t i a l annual b e n e f i t s , claimant must have moce than 4 x HQW 
necessacy foc max. weekly be n e f i t s . 
11/ln Conn, claimant w i t h max. augmented ben e f i t needs $10,160 i n BPW; i n i n d . , such claimants need HQW of 
$4,186 and BPW of $16,744; and the ducatlon s h a l l be no geeatec than the numbec of wks. wocked i n the BP, Okla.. 
1 1 / l f l a i d o f f due t o ER going out of business, 1/2 of wages i n BP, up to 39 wks. 
l^ / o u c a t i o n can be rauch less than 26 weeks foe claimants w i t h only one BP ER, Okla.. 
H^Clalmants ace e l i g i b l e foc the lessee of 26 wks. of be n e f i t s oc t h e l c t o t a l BP wages. I I I . ; oc 40% of the 

t o t a l wages i n the BP, Okla,. m 
l i / A n i n d i v i d u a l who has at lea s t 18 c r e d i t wks. i n BP i s e l i g i b l e foc 26 wks. of b e n e f i t s . An i n d i v i d u a l who ^ 
has at l e a s t 16 cee d i t wks. i n the BP i s e l i g i b l e foe 16 wks. of b e n e f i t s , A ceedit week i s one i n which the -n 
claimant eacned at l e a s t $50. ^ 

Ln 


